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	INTERVIEW QUESTIONS
MU HREC Project Number 27288: Reproductive health leave needs and preferences of employed women 

Please, tell us about…
· [bookmark: _Hlk56945396]Your reproductive health condition or experience

· What does [endo / dysmenorrhea / IVF treatment] involve for you?
· What physical symptoms do you experience?
· What psychological symptoms do you experience? 
· What kind of work do you do? 
· Occupation?
· Private company or public servant?
· Fulltime/part time?
· Casual/permanent?
· What kind of leave entitlements do you currently have?

· The impact of the condition on your ability to work 

· How does your condition affect your work? 
· What other barriers does your condition present in terms of your work? 

· Have you taken time off for the condition or treatment; how much?
· How did you approach using personal leave for your condition? 
· Were you able to find information about using personal leave?
· What concerns did you have about using personal leave?

· Was your employer responsive to your needs?
· Did you feel comfortable discussing your condition/treatment with people in the workplace? If so, who did you speak to? 

· Did your work commitments affect your access to reproductive healthcare (and if so, how?) 

· Current and preferred sources of reproductive health information
 
· What sources of reproductive health information have you used?
· What were your preferred sources?

· What kinds of workplace entitlements and/or leave provisions would help you maintain your work commitments while managing your reproductive health?

· Would you benefit from more transparency or a clearer legislative entitlement for leave arrangements for women with your condition? How?

· Are there any other ways you think women with fertility-related health conditions may benefit from supported leave arrangements? 
[bookmark: _GoBack]
· Concluding – is there anything else you'd like to add?
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