
Collaboration, competencies and
career planning

Interprofessionality

Existing

Experiencing interprofessionality

Students can go to international conferences
to establish a network and exchange with
other professions

Students learn the importance of
interprofessionality

Along with the integration of the eHealth
strategy into the curricula, students learn
about the importantce collaboration

Lean Management, various economic aspects

During the clinical project to be developed by
the students, they are directly involved in an
interprofessional team (difference due to team
instead of courses)

Each course (BSC and MSC) deals with the
theme of interprofessional collaboration,
offers courses with students from different
courses

Dietician: courses with students in
management and computer science.

Students have courses together across professions

Interdisciplinary modules (scientific work)

Wahl-Pflicht modules are partly
interprofessional

Several training courses are mixed in the
courses (this varies from one school to
another)

Elements focus on conflict management and shared leadership

Complex emblematic situations are used for
the courses (e. g. disaster situation)

Depending on the school, this takes the form
of a module, a congress, a week

Interprofessional communication

Dietician: importance of transmission courses
in computerized care records.

Communication with the medical profession
addressed in the courses

Written transmission and use of computerized files and

Midwifes: this is particularly thematized in the
courses specific to work in birthing centres

Upcoming projects

Doing Bachelor's work between students from
different fields of study

Interprofessionality at international level

Between students of different languages
(bilingualism in Valais) --> move to diversity

Missing

The courses and moduls are more
multidisziplinary than interdisziplinary

Students do not learn to understand other
professions (philosophy, wording,
responsibilities

Collaboration with phycisians is missing
Students learn insuficcient regarding
responsibiltites of phyicians and themselves

There is no uniform wording within
interprofessional programms
(interprofessional communication)

MScInf: there was a willingness to do joint
training (Nurses - doctors), the project could
not continue. ->power relationship

MRT: oral and written expression for
interprofessional communication must be
developed because there is a significant
margin for improvement

Interprofessionality as a key aspect of patient safety

MSc occupational programm (ZHAW) has no
interprofessional components

Competencies

Existing

politics

At the institutional level (health care institution)
Tools used (collective labour agreement)

Approached with the Nadot model

Health Policy Module updated annually

MRT: has been present in the curriculum for a long time

Health / Nursing: specific leadership course
(Lobbying, professional positioning)

Health  / Nursing: "Economy, Politics and
Health System" course

Discussions organised within schools on
professional policy topics Between students and external stakeholders

Trade unions

Representatives of professional associations (e.g., ASI)

1st year: work on professional responsibilities

Professional associations are active and promote access

Students in occupational MSc learn to wrtite policy briefs

Economic

Addressed in courses with specific aspects, like rationing etc.

entrepreneurship

Dietician: entrepreneurship course:
introduction to the economic analysis of a
work environment. Course on the health
system and the dietitian's place in it.

Midwifes: courses specific to freelance practice

Ergo: 1st year - economic functioning of the
health system; 3rd year: tariff agreement and
entrepreneurship.

employee

MRT: very recently developed. Students are
trained in relation to the costs of their services
and their influence on the health system.

MScIPS : specific course on pricing (invoicing
of nursing interventions)

Dimension could be addressed in the Master's thesis

Addressed in courses related to political skills

Module with option "Health on rationing"
Encourages students to take a position on
critical political issues

Digital

MRT: Students are fully immersed in the digital
world from the beginning of their studies.

E-health

In connection with health education /
therapeutic patient education

Use of technologies that promote partnership
with the professionnal caregiver

Gerontology specifically addressed in a school
- The use of Domotics / Smart Home to
enhance care of old clients

Computerized patient record (CIS)

Students are sensitized to have a critical
opinion about its use

Use in courses with simulated or virtual hospital

serious game for training in healthcare safety
is also used for e-health training

Favored in connection with the participation of
engineers in courses - understanding the
systems

Use of databases
Resources for courses related to research
(digitization of science)

Missing

Politics

Midwifes: not very developed

Current and future issues are not discussed
How is a health policy defined?

Links with civic life

Insufficient input in definition and mechanism of health policy

Digital

Diet:ician Students have ideas for potential
smartphone applications; but there are
difficulties in communicating with computer
scientists. - check for duplicates

Personalized health and big data are not
sufficiently addressed

No courses with electronic patient record

Digital competences

Basic knowledge is expected and not offered in addition

No input regarding the risks and dangers by digitalization

Discussed under the themes of home
automation and other assistive technologies
(electric wheelchair). For several years now, the
sector has been looking for a teacher
specialising in new technology. --> not directly
addressed

Health / Nursing: no E-health specific teaching

Develop courses so that students can have a
critical approach to the digital tools used in
perinatal care.

Students focus in their thesis on topics which
are not addressed in courses.

career planning

Existing

Internal approach

The students can discuss their thoughts
concerning their career planning within
counselling (mentorate)

Seminar related to the preparation for the first job search

Training for application as Bsc (by practice)

Writing of CVs and cover letters

Job interview

courses given specific to independent practice
and entrepreneurship

information and individual advice to students
on the different post-graduate training
possibilities

external approach

existence of a Labour Market and Training Day

Employers come to introduce themselves to
future professionals

The CAS, DAS, Master of Nursing courses are presented

Diet:ician: Professional insertion module to
help students find their first job

Discussion at the end of the training on the
different dimensions possible as a nurse

clinic

research

managerial

MRT: Information day on the unusual facets of
the trade at the end of the training

Transmission of the professional background
of external stakeholders (employers)This gives examples to students

Missing

Career models are missing

BSc staff has no counselling in practice
concerning their career

Advanced practice

APN

MissingApplication of the models in practice

Existing

MSc is needed for the career and therefore
more information after BSc

MScN widely covered throughout the training

Discussed during the information sessions in
each school on the Master of Nursing

Symposium regarding AP roles are establishedinternational exchange is enhanced

MSc has specific moduls regarding the AP roles

AP others

missingApplication of the models in practice

ExistingMScN widely covered throughout the training

Additional file 2: Cluster map collaboration competences


