	Appendix 1 – Superordinate Themes

	Participant
	Mentoring & Support
	Clinical Exposure
	Graduation & Transition
	Total

	1
	19
	36
	22
	77

	2
	31
	25
	31
	87

	3
	18
	12
	5
	35

	4
	13
	15
	8
	36

	5
	17
	12
	9
	38

	6
	13
	8
	8
	29

	7
	30
	13
	8
	51

	8
	19
	9
	12
	40

	9
	30
	9
	12
	51

	Total
	190
	139
	115
	444


Table 1. Overall number of codes for each participant and major themes
Several themes emerged from the data but the three above will be the focus of this paper. Auxiliary themes relating to mental health, isolation and frustration have been reported elsewhere and thus were not the focus of this study. 












Appendix 2 – Intermediate Themes (size indicates number of themes)
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Title Description Group

Mentor/Role Model Mentoring & Support

Enjoyment Expectation of Final Year

Lack of anxiety Social relationships/sphere protecting against anxiety?Anxiety

COVID-19 Stress

Teaching Delivery Changes COVID-19/Vaccines

Positives in Teaching & Learning Less patient exposure but more teaching time with consultants more structured (psychiatry), better planned and organised as less ‘room for error’ students felt ‘less of a nuisance’ Positives

Personal Several statements indicating personal isolation including being unable to travel back home 2 statements of increase in independence ‘how do you make friends?’ ‘four months in a 5km radius’Isolation

Technical Issues Remote Working

re schedules/placements moving/relocating late release of schedules variable rules for time/location ‘feeling like a fool the whole time’Uncertainty

re choice in studying medicine question choice to study medicine! does this identify ‘weaker-willed’ students who would struggle anyway? or is this an issue that affects a larger proportion and it’s representation be normalised? one argument is it is healthy to have some self-doubt, esp as doctorsUncertainty

Mental Health COVID-19/Vaccines

Risks COVID-19/Vaccines

Anxiety Superordinate Themes

re applications and communication communication/transparency support with applicationsUncertainty

Support from University Mentoring & Support

On Placement Being left ‘alone’, reduced contact with teams/consultantsIsolation

Exams Organisation

More focused Future

Admin Support Organisation

Extra Clinical Exposure

COVID-19/Vaccine Superordinate Themes

re covid specifically common theme: symptoms->getting a test—>testing positive—>absences—>impact on graduation students appear to be more concerned with absences (which could have been true pre-covid) - this remains their first though/reflex thought - inferring/indicating relative priorities/how much graduating means to them etcUncertainty

Transition Period Graduation & Transition Period

Knowledge Expectation of Final Year

Teaching Year Organisation

Preparedness Graduation & Transition Period

Logistics Stress

COVID-19 as an 'excuse' Mentoring & Support

'Excuse' COVID-19/Vaccines

Perceptions COVID-19/Vaccines

Re exams Final exam ‘fiasco’ Content/delivery of high-stakes examsAnxiety

COVID-19 Testing/Vaccines Mentoring & Support

re backup plans/communication back up plans for crises/critical incidents? communication/transparencyUncertainty

Shifting Priorities Future

Organisation Superordinate Themes

Tutors Mentoring & Support

Emotion Graduation & Transition Period

Future Superordinate Themes

Education Expectation of Final Year

Reduced Clinical Exposure

None Positives

Support from fellow students Mentoring & Support

Negative Remote Working

Lacking Skills/Knowledge Graduation & Transition Period

Positives Superordinate Themes

Mentoring & Support Superordinate Themes

Impact on Mentoring COVID-19/Vaccines

Remote Working Superordinate Themes

From University Separation of UL from SoMIsolation

Variance Clinical Exposure

Career Considerations 1) GP and Psychiatry 2) A career without remote workPositives

COVID-19 related Vaccines Covid pandemic as ‘catalyst’ for anxietyAnxiety

Volunteer/Workforce Superordinate Themes

Positive Remote Working

Interviews Positives

Shifting Perceptions Future

No change Future

Re Positive Positives/benefits for a) self (practice/shadowing) and b) to serve ?eager to gain more clinical exposure as prior claims suggest reduced exposureVolunteer/Workforce

COVID-19 Pandemic Expectation of Final Year

Graduation & Transition Period to Intern Superordinate Themes

Tests/Vaccines COVID-19/Vaccines

Clinical Exposure Superordinate Themes

Development Expectation of Final Year

Re Negative burnout Volunteer/Workforce

Independence Positives

Isolation Superordinate Themes

Communication Issues Stress

To Practice Procedural tasks (cannulas, bloods, catheters etc) Emergency situations ‘failing’ the team ‘not ready’ are doctors ever ready? studies show transition period always difficult and factors to improve it beforehand have not yielded significant widespread results - focus now on sociocultural context of transition. (Transition also depends on individual’s learning type, SDL, resilience, feedback seeking behaviour etc) scares the bejeezus out of me!Anxiety

Support from SoM Mentoring & Support

Technical Issues Stress

Stress Superordinate Themes

Re Exams Mentoring & Support

re graduation 1) graduation ceremony - highlight/pinnacle after 4y - closure, ritual, oath etc 2) fear & uncertainty towards presumably becoming an intern Uncertainty

Uncertainty Superordinate Themes

Expectation of Final Year Superordinate Themes

Neutral Remote Working

Cautious Concerns mainly re catching Covid and impact on graduation  Where does the responsibility lie? with the student or university?Volunteer/Workforce

Self-Care/Social walks/exercise social events now more sought after and desirable/cherished? gratitude practiced slower pacePositives

Frustration 5 tags but all from one participantVolunteer/Workforce

Healthcare Service Organisation

Less isolation felt if living with other students or access to family - less isolation perceivedIsolation

Graduation Ceremony Graduation & Transition Period

Backup Plans Future

Confidence Graduation & Transition Period

Expectations Clinical Exposure

Support re applications Mentoring & Support

re overall reflection only possible a posteriori?Uncertainty

Organisation Clinical Exposure

Admin Staff Mentoring & Support

Tests/Vaccines Organisation

Applications Stress

Extra Clinical Exposure and Mentoring Mentoring & Support

Frustration Superordinate Themes

Remote Work more time to study - do external exams (USMLE Step1) in person teaching/learning may now be more considered and if possibility for remote option exists it may be more likely to be taken in future (e.g. travelling several kms to a site for a virtual conferencesPositives


