Mentorship Families Program Survey 
Resident/Mentee Survey
About You
1. Are you
	
	Male

	
	Female

	
	Other (please specify)


2. How old are you? 
	
	20-29

	
	30-39

	
	40-49

	
	50-59

	
	60+


3. Do you identify with Hispanic or Latino background such as Mexican, Puerto Rican, Cuban or Latin American? 
	
	Yes

	
	No

	
	I don’t know


4. Do you consider yourself to be…
	
	White

	
	Black or African American

	
	Asian or Asian American

	
	Native American

	
	More than one race

	
	Other (please specify)


5. What year are you in training?
	
	PGY-1

	
	PGY-2

	
	PGY-3

	
	PGY-4



6. In your own words, what have been the strengths of the mentorship families program?
7. In your own words, what are areas of improvement of the mentorship families program?

Please check one answer to the following questions: 
8. How many meetings did you have with your mentorship family this year? 
	
	0

	
	1

	
	2

	
	3

	
	4

	
	>4



9. On average, how long were your meetings with your mentorship family?
	
	Less than 30 minutes

	
	30-60 minutes

	
	More than 60 minutes



10. How often did you set career development goals during your mentorship families program meetings? 
	
	I have not set goals in the past year

	
	Once in the past year

	
	Twice in the past year

	
	Four times in the past year

	
	Bi-monthly (every other month)

	
	Monthly 

	
	Weekly



11. How would you rate the quality of your communication with your faculty mentor? 
	
	Poor 

	
	Fair

	
	Good

	
	Excellent


12. Over the past year, did you meet one-on-one with your mentorship family faculty? 
	
	Yes

	
	No


13. How well did the mentorship families program facilitate a connection with other residents in the residency?
	
	To a great extent

	
	Moderately

	
	Somewhat

	
	Not at all



For the following questions, please mark one answer per row. 
14. Have you used lessons from your mentorship family discussions in your interactions with others? 
	
	Yes, I have definitely used these lessons
	Yes, I have somewhat used these lessons
	No, I have not used these lessons

	Colleagues in medicine
	
	
	

	Colleagues in nursing
	
	
	

	Relationships with family and friends
	
	
	

	Your mentors or advisors
	
	
	

	Patients
	
	
	



15. Has the mentorship families program connection improved any of the following?
	
	Definitely yes
	Somewhat yes
	Somewhat no
	Definitely no

	Information processing
	
	
	
	

	Work-life balance
	
	
	
	

	Cultural humility
	
	
	
	

	Working relationships
	
	
	
	

	Navigating work hour restrictions
	
	
	
	

	Administrative burdens
	
	
	
	

	Self-confidence
	
	
	
	



16. Would you advise other training programs to implement a similar mentorship program? 
	
	Definitely would

	
	Probably would

	
	Probably would not

	
	Definitely would not







17. Is the mentorship families program useful in helping residents address challenges within residency?
	
	Definitely yes

	
	Somewhat yes

	
	Somewhat no

	
	Definitely no


 



The next few questions relate to your overall work experience:
18. Thinking about the past year, please rate your experiences with: 
	
	Excellent
	Good
	Fair
	Poor

	Recognition for your work
	
	
	
	

	Receiving feedback about your skills as a physician
	
	
	
	

	Receiving feedback about your performance as a physician
	
	
	
	

	Opportunity to reflect on your own experiences
	
	
	
	

	Opportunity to set goals
	
	
	
	



19. How much do you feel your residency program values you? 
	
	To a great extent

	
	Moderately

	
	Somewhat

	
	Not at all



The next few questions relate to your overall mentoring experience in residency
20. How many professional mentors have you had since you started residency training? 
	
	One

	
	Two

	
	Three

	
	Four

	
	Five or more





For the questions below, “primary mentor” refers to the professional mentor who is or has been most important to you. 
21. During which year of training did you initiate the mentoring relationship with your primary mentor? 
	
	PGY-1

	
	PGY-2

	
	PGY-3

	
	PGY-4

	
	Before residency

	
	Other (please specify)



22. Which of the following describes how you established a relationship with your primary mentor?
	
	They were assigned by the training program

	
	You initiated the relationship yourself

	
	They were assigned by the training program and you also initiated the relationship

	
	You do not have a primary mentor

	
	Other (please specify)



23. On average how often do you meet with your primary mentor? (Please check one) 
	
	There is no set structure 

	
	Annually

	
	Bi-annually

	
	Quarterly

	
	Monthly

	
	Bi-weekly

	
	Weekly

	
	Other (please specify)



24. How easy or difficult was it for you to begin your primary mentoring relationship? (Please check one)
	
	Very easy

	
	Easy

	
	Neither easy nor difficult

	
	Difficult

	
	Very difficult








25. Which of the following areas have been the focus of your primary mentoring relationship?
	
	Never
	Sometimes
	Usually
	Always
	Does not apply to me

	Career goals and advice
	
	
	
	
	

	Research projects
	
	
	
	
	

	Scholarly work and publications
	
	
	
	
	

	Medical education and teaching
	
	
	
	
	

	Leadership
	
	
	
	
	

	Clinical care
	
	
	
	
	

	Work life balance
	
	
	
	
	

	Networking opportunities
	
	
	
	
	



26. Do you have any other suggestions or feedback about the mentorship program that this survey has not addressed? 

Indicate how frequently the following statements apply to you:
	
	Never
	At least a few times a year
	At least once a month
	Several times a month
	Once a week
	Several times a week
	Every day

	I feel emotionally exhausted because of my work
	
	
	
	
	
	
	

	I feel worn out at the end of a working day
	
	
	
	
	
	
	

	I feel tired as soon as I get up in the morning and see a new working day stretched out in front of me 
	
	
	
	
	
	
	

	I can easily understand the actions of my colleagues/supervisors
	
	
	
	
	
	
	

	I get the feeling that I treat some clients/colleagues impersonally, as if they were objects
	
	
	
	
	
	
	

	Working with people the whole day is stressful for me
	
	
	
	
	
	
	

	I deal with other people’s problems successfully
	
	
	
	
	
	
	

	I feel burned out because of my work
	
	
	
	
	
	
	

	I feel that I influence other people positively through my work
	
	
	
	
	
	
	

	I have become more callous to people since I have started doing this job
	
	
	
	
	
	
	

	I’m afraid that my work makes me emotionally harder
	
	
	
	
	
	
	

	I feel full of energy
	
	
	
	
	
	
	

	I feel frustrated by my work
	
	
	
	
	
	
	

	I get the feeling that I work too hard
	
	
	
	
	
	
	

	I’m not really interested in what is going on with many of my colleagues
	
	
	
	
	
	
	

	Being in direct contact with people at work is too stressful
	
	
	
	
	
	
	

	I find it easy to build a relaxed atmosphere in my working environment
	
	
	
	
	
	
	

	I feel stimulated when I work closely with my colleagues
	
	
	
	
	
	
	

	I have achieved many rewarding objectives in my work
	
	
	
	
	
	
	

	I feel as if I’m at my wits’ end
	
	
	
	
	
	
	

	In my work I am very relaxed when dealing with emotional problems
	
	
	
	
	
	
	

	I have the feeling that my colleagues blame me for some of their problems
	
	
	
	
	
	
	






Faculty/Mentor Survey
About You 
1. Are you
	
	Male

	
	Female

	
	Other (please specify)


2. How old are you? 
	
	20-29

	
	30-39

	
	40-49

	
	50-59

	
	60+


3. Do you identify with Hispanic or Latino background such as Mexican, Puerto Rican, Cuban or Latin American? 
	
	Yes

	
	No

	
	I don’t know


4. Do you consider yourself to be…
	
	White

	
	Black or African American

	
	Asian or Asian American

	
	Native American

	
	More than one race

	
	Other (please specify)



5. In your own words, what have been the strengths of the mentorship families program?
6. In your own words, what are areas of improvement of the mentorship families program?

Please check one answer to the following questions: 
7. How many meetings did you have with your mentorship family this year? 
	
	0

	
	1

	
	2

	
	3

	
	4

	
	>4



8. On average, how long were your meetings with your mentorship family?
	
	Less than 30 minutes

	
	30-60 minutes

	
	More than 60 minutes



9. How often did you encourage your mentees to set career development goals during your mentorship families program meetings? 
	
	I have not set goals in the past year

	
	Once in the past year

	
	Twice in the past year

	
	Four times in the past year

	
	Bi-monthly (every other month)

	
	Monthly 

	
	Weekly



10. How would you rate the quality of your communication with your mentees?
	
	Poor 

	
	Fair

	
	Good

	
	Excellent



11. Has the mentorship families program connection improved any of the following?
	
	Definitely yes
	Somewhat yes
	Somewhat no
	Definitely no

	Information processing
	
	
	
	

	Work-life balance
	
	
	
	

	Cultural humility
	
	
	
	

	Working relationships
	
	
	
	

	Navigating work hour restrictions
	
	
	
	

	Administrative burdens
	
	
	
	

	Self-confidence
	
	
	
	



12. Would you advise other training programs to implement a similar mentorship program? 

	
	Definitely would

	
	Probably would

	
	Probably would not

	
	Definitely would not



13. Is the mentorship families program useful in helping residents address challenges within residency?
 
	
	Definitely yes

	
	Somewhat yes

	
	Somewhat no

	  
	Definitely no



14. Did the mentorship families program facilitate a meaningful connection with residents?
	
	Definitely yes

	
	Somewhat yes

	
	Somewhat no

	
	Definitely no


15. Over the past year, did you meet one-on-one with any resident in your mentorship family?
	
	Yes

	
	No



16. How much do you feel your residency program values you as a faculty member? 
	
	To a great extent

	
	Moderately

	
	Somewhat

	
	Not at all



Indicate how frequently the following statements apply to you:
	
	Never
	At least a few times a year
	At least once a month
	Several times a month
	Once a week
	Several times a week
	Every day

	I feel emotionally exhausted because of my work
	
	
	
	
	
	
	

	I feel worn out at the end of a working day
	
	
	
	
	
	
	

	I feel tired as soon as I get up in the morning and see a new working day stretched out in front of me 
	
	
	
	
	
	
	

	I can easily understand the actions of my colleagues/supervisors
	
	
	
	
	
	
	

	I get the feeling that I treat some clients/colleagues impersonally, as if they were objects
	
	
	
	
	
	
	

	Working with people the whole day is stressful for me
	
	
	
	
	
	
	

	I deal with other people’s problems successfully
	
	
	
	
	
	
	

	I feel burned out because of my work
	
	
	
	
	
	
	

	I feel that I influence other people positively through my work
	
	
	
	
	
	
	

	I have become more callous to people since I have started doing this job
	
	
	
	
	
	
	

	I’m afraid that my work makes me emotionally harder
	
	
	
	
	
	
	

	I feel full of energy
	
	
	
	
	
	
	

	I feel frustrated by my work
	
	
	
	
	
	
	

	I get the feeling that I work too hard
	
	
	
	
	
	
	

	I’m not really interested in what is going on with many of my colleagues
	
	
	
	
	
	
	

	Being in direct contact with people at work is too stressful
	
	
	
	
	
	
	

	I find it easy to build a relaxed atmosphere in my working environment
	
	
	
	
	
	
	

	I feel stimulated when I work closely with my colleagues
	
	
	
	
	
	
	

	I have achieved many rewarding objectives in my work
	
	
	
	
	
	
	

	I feel as if I’m at my wits’ end
	
	
	
	
	
	
	

	In my work I am very relaxed when dealing with emotional problems
	
	
	
	
	
	
	

	I have the feeling that my colleagues blame me for some of their problems
	
	
	
	
	
	
	



		
