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Table 1. Demographic Results
	Characteristics
	Number of Participants, n(%)

	Gender
	

	Male
	306 (33.9)

	Female
	596 (66.1)

	Age (years)
	

	19-21
	437 (48.4)

	22-24
	266 (29.5)

	25-27
	116 (12.9)

	28-30
	42  (4.7)

	31-33
	21  (2.3)

	＞33
	20  (2.2)

	Education
	

	First-year to third-year undergraduates
	437 (48.4)

	Fourth-year to fifth-year undergraduates
	94  (10.4) 

	Master’s students
	272 (30.2)

	PhD students
	53  (5.9)

	Doctors in residency training
	46  (5.1)

	Experience in the clinic (years)
	

	  Not started yet
	487 (54.0)

	1-6 months
	77  (8.5)

	6 months - 1 year
	136 (15.1)

	1-1.5 years
	52  (5.8)

	1.5-2 years
	34  (3.8)

	＞2 years
	116 (12.9)

	Average working time per day in the clinic
	

	  ＜4 hours
	441 (48.9)

	4-6 hours
	71  (7.9)

	7-8 hours
	179 (19.8)

	8-10 hours
	152 (16.9)

	＞10 hours
	59  (6.5) 










Table 2. Questionnaire Items and Scales 
	Variables
	Questionnaire Items
	Mean

	Medical Humanities Scale

	Factor 1: Professionalism

	PR1
	Medical professionals should provide all the information patients need to make an informed decision about their healthcare, including medical options, possible risks, benefits, and side-effects. 

	6.18

	PR2
	Medical professionals should cultivate mutual trust and mutual respect in the doctor-patient relationship
	6.24

	PR3
	Medical professionals should keep strengthening their professional skills in order to provide relevant and up-to-date information to patients.
	6.33

	PR4
	Medical professionals should keep and respect patient privacy; they should not talk about private matters in public.
	6.44

	Factor 2: Caring and Empathy

	CE1
	I should stand in my patients' shoes to better understand them and listen to their physical complaints.a
	6.23

	CE2                         
	I should think like patients for better care.a

	6.30

	CE3
	I should establish patient-physician emotional ties in medical treatment.a

	5.87

	CE4
	I believe empathy is part of the treatment.

	6.15

	Factor 3: Patient Orientation

	PO1
	I should listen to and respect the patient’s needs and preferences.b

	6.20

	PO2
	I should respect a patient's autonomy and refrain from influencing their choices.

	6.22

	PO3
	I should actively seek to understand the impact of the current disease on patients' lives and endeavor to help them overcome it

	6.24

	PO4
	I should discuss with the patients their healthy lifestyle choices and actions for recovery.

	6.31

	Factor 4: Disclosure of Harm

	DF1
	When a medical error occurs that may cause a patient harm, I have an obligation to inform the patient and provide professional and compassionate concern once the error occurs.

	6.29

	DF2
	Before conducting the treatment, I should let patients know their diagnosis information and any adverse side effects of the treatment.b

	6.31

	DF3
	Before conducting human subject research, I should let patients know of any adverse side effects of the research.

	6.30

	DF4
	I should develop appreciation and sensitivity to differences such as age, gender, race, class, and culture

	6.24

	Factor 5: Communication

	CO1
	I should encourage patients and their families to ask questions.b

	5.90

	CO2
	I should do my best to answer patients’ questions.

	6.24

	CO3
	I will encourage patients and their families to participate in the decision-making process.

	6.09

	CO4
	I should adjust my way of speaking, including the words I use, speed, and tone, according to the patients' abilities to ensure they understand the diagnosis and treatment options.

	6.26

	Burnout Scale

	1
	I feel completely exhausted when I am at home after engaging in employment preparation activities.
	2.18

	2
	When I wake up in the morning, I feel tired at the thought of having to search for a job again.
	1.77

	3
	I experience a significant amount of stress from engaging in employment preparation.
	2.16

	4
	Currently, I lack passion for employment preparation.
	2.20

	5
	I have doubts about the usefulness of employment preparation in the future.
	2.41

	6
	I am uncertain about the significance of my employment preparation efforts.
	2.45

	7
	I feel confident in my ability to resolve problems that arise during employment preparation.
	2.47

	8
	believe I am actively participating in employment preparation.
	4.32

	9
	I consider myself to be proficient at job hunting.
	3.93

	10
	 I feel a sense of accomplishment when I reach my job-hunting goals.
	3.01

	11
	I have gained valuable insights and knowledge through the process of employment preparation.
	4.23

	12
	I am confident in my performance during employment preparation.
	3.12

	Perceived Stress

	1
	I feel unable to control important aspects of my work. 
	2.55

	2
	I am confident in my ability to handle problems at work,
	4.06

	3
	I believe things are going well for me at work.
	4.36

	4
	The difficulties in my work have become overwhelming, and I feel unable to overcome them.
	2.53


a: The questions are refined according to the Jefferson Scale of Physician Empathy.
b: The questions are refined according to the SEGUE Framework
