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Multiverse analysis integrates all possible and reasonable analysis strategies to reduce subjective biases of researchers during data analysis, such as selecting only significant or favorable results, thereby enhancing the robustness of the effect of interest [1]. Multiverse analysis primarily involves three steps: (1) Determining the full set of all analysis strategies. Typically, this includes listing all possible analysis strategies, involving theoretical and reasonable manipulations of variables such as measurement methods, variable types, and control variables, thereby generating various analysis strategies. (2) Estimating and describing the effects of all analysis strategies. This step involves estimating and describing the effects of all identified combinations of analysis strategies and presenting their distribution. (3) Conducting an overall statistical inference for all analysis strategies. This considers how the distribution of effects from these strategy combinations diverges from the distribution under the null hypothesis. Specifically, by altering the original data to form a null hypothesis dataset and then using the bootstrap method to resample from this dataset (e.g., sampling 500 times), the distribution of effects on burnout under the null hypothesis is generated. Finally, statistical indicators are used to test whether there is a difference between the distribution of sampled effects and the distribution under the actual data. Statistical inference indicators include the median value of all strategy combination effects (Median β) and number of significant results in predominant direction (NSRPD). Lastly, the square of the partial correlation coefficient corresponding to Median β (partial r2) serves as the effect size. In large-scale epidemiological surveys, a partial r2 greater than 0.01 is considered significant enough to attract the attention of researchers and influence social policies [2].
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Study 1_Common Method Biases and Descriptive Statistics
Due to the use of self-reported scales for data collection in this study, common method bias may be present. Therefore, the Harman single-factor test was utilized, incorporating mindfulness and job burnout into an exploratory factor analysis. The largest factor explained 31.36% of the variance, which is less than the critical value of 40%, indicating that there is no severe common method bias in this study. 
The mean score for mindfulness was 61.002 with a standard deviation of 13.284, while job burnout scored an average of 55.122 with a standard deviation of 11.220.

Study 2_Common Method Bias, Descriptive Statistics, and Correlation Analyses
Using the Harman single-factor test method, mindfulness, perceived organizational support(POS), psychological safety(PS), and burnout were included in an exploratory factor analysis. The pre-test data (with the largest factor explaining 31.54% of the variance) and post-test data (with the largest factor explaining 33.90% of the variance) both showed no significant common method bias. Descriptive statistics and correlations of the study variables are shown in Table 1.

Table S1  Descriptive Statistics and Correlations between Variables (n=371)
	
	M
	SD
	1
	2
	3
	4

	1 Mindfulness
	66.884
	12.438
	1
	
	
	

	2 POS
	27.923
	5.375
	0.322**
	1
	
	

	3 PS
	24.718
	5.549
	0.261**
	0.511**
	1
	

	4 Burnout
	55.110
	11.261
	-0.534**
	-0.642**
	-0.512**
	1


*P＜0.05；**P＜0.01；***P＜0.001

