Academic Bullying Questionnaire

Dear Professors, Students, and Colleagues,
This study aims to assess the validity and reliability of the Academic Bullying Questionnaire. Developed by a group of students and faculty members at the Tehran University of Medical Sciences, this questionnaire explores individuals' perceptions and experiences of academic bullying in clinical education settings. The findings will help clarify what is recognized as bullying in academic environments and contribute to efforts to address this issue effectively.
Your participation in this study is entirely voluntary and anonymous. Completing this questionnaire will take approximately 15 minutes. Your cooperation is greatly appreciated in helping us contribute to recognizing and managing academic bullying in medical education.
Thank you for your support.

Demographic and Educational Information
· Age: …… years
· Gender:
☐Female
☐Male
· Academic Level:
☐Trainee Student
☐Internship Student
☐Residency (Specialty Trainee)
☐Fellowship (Subspecialty Trainee)
☐Faculty Member
· If you are a resident, fellow, or faculty member, please specify your field of study:
………………………………………
· Marital Status:
☐Single
☐Married


	N.
	Item
	Completely agree
	Agree
	I have no opinion
	Disagree
	Strongly disagree

	1
	Bullies blame others for mistakes made by someone else.
	
	
	
	
	

	2
	Bullies criticize others without any reason.
	
	
	
	
	

	3
	Bullies distribute tasks unfairly.
	
	
	
	
	

	4
	Bullies make sarcastic or snide remarks toward others.
	
	
	
	
	

	5
	Bullies threaten others.
	
	
	
	
	

	6
	Bullies mock others.
	
	
	
	
	

	7
	Bullies physically confront others.
	
	
	
	
	

	8
	Bullies damage others' property.
	
	
	
	
	

	9
	Bullies harm others by restricting access to educational, recreational, or clinical resources.
	
	
	
	
	

	10
	Bullies deprive others of necessary educational activities.
	
	
	
	
	

	11
	Bullies pressure others due to their own time constraints.
	
	
	
	
	

	12
	Bullies humiliate others.
	
	
	
	
	

	13
	Bullies deliberately have inappropriate physical contact with others.
	
	
	
	
	

	14
	Bullies make sexual jokes toward others.
	
	
	
	
	

	15
	Gender issues (being male or female) influence task allocation among individuals.
	
	
	
	
	

	16
	Gender issues (being male or female) influence the evaluation of individuals.
	
	
	
	
	

	17
	Sexual issues influence the evaluation of individuals.
	
	
	
	
	

	18
	Individuals are addressed by certain labels due to their ethnic or racial background.
	
	
	
	
	

	19
	Ethnic or racial issues influence task allocation among individuals.
	
	
	
	
	

	20
	Ethnic or racial issues influence the evaluation of individuals.
	
	
	
	
	

	21
	Individuals are forced to be in an environment where sexual jokes or insults are made.
	
	
	
	
	

	22
	Bullies comment on others' appearance and body.
	
	
	
	
	

	23
	Bullies force others to discuss their personal matters.
	
	
	
	
	

	24
	Bullies try to initiate romantic or sexual relationships with others.
	
	
	
	
	

	25
	Bullies stare inappropriately with sexual intent at others.
	
	
	
	
	

	26
	Bullies talk to others disrespectfully and offensively.
	
	
	
	
	

	27
	Bullies force others to act against professional behavior and ethics.
	
	
	
	
	

	28
	Bullies force others to do work below their skill level.
	
	
	
	
	

	29
	Bullies force others to work beyond their skill level without sufficient supervision.
	
	
	
	
	

	30
	Bullies violate personal physical space with sexual intentions.
	
	
	
	
	

	31
	Bullies pressure others not to report mistakes made.
	
	
	
	
	

	32
	Bullies force others to do tasks outside their defined responsibilities.
	
	
	
	
	

	33
	Bullies spread baseless rumors and accusations about others.
	
	
	
	
	

	34
	Bullies continually blame others for their past failures or mistakes.
	
	
	
	
	

	35
	Bullies vent their anger on others without any reason.
	
	
	
	
	

	36
	Bullies prevent effective communication between individuals.
	
	
	
	
	

	37
	Bullies break promises they have made.
	
	
	
	
	

	38
	Bullies take credit for others' efforts or assign them to those close to them.
	
	
	
	
	

	39
	Bullies provide offensive, unfounded, or unconstructive comments in performance evaluations of others.
	
	
	
	
	

	40
	Bullies intervene or supervise others' work excessively and inappropriately.
	
	
	
	
	

	41
	Bullies pressure others not to demand their rightful benefits (such as paid leave or sick leave).
	
	
	
	
	




Thank you for your support.
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