Preliminary Study
As a preliminary study, interviews were conducted with members of the target groups with the primary goal of identifying eventual additional factors for predicting Career Motivation (CM) in both, women and men, that we did not identify in the reviewed literature.

To support and structure the interviews guide, the construction was based on the reduced five-step method by Gideon (2012). Thus, at the beginning of the questionnaire development, constructs identified from the literature review alone were used to generate ideas for how to elicit further inductive constructs (Step 1). This generative phase was guided by the following reflection questions: 

What are the main variables of interest?
What do I want to learn about these variables from my target group?

The selected constructs were discussed with the supervisors at the University of Bern’s Institute for Medical Education (IML) and corresponding open questions were formulated (Step 2). Special care was taken to ensure that each construct was clearly identified, the questions were as simple as possible, no complex or confusing questions were formulated, and no double negatives, technical terms, or overloaded questions were constructed (Gideon, 2012). The questions were then structured and categorized to ensure a clear and meaningful flow (Step 3). We piloted the first version of the question route with a small sample of three individuals (Step 4). We also registered the amount of time the conversation took and whether questions might have been misunderstood or difficult to answer. Finally, we thoroughly checked the guideline for possible errors and inconsistencies before it was finally used (Step 5). The resulting question route is shown in Table 1.

	Data category 
	Questions/Topics

	Factors Predicting Career Motivation

	[bookmark: _Hlk175560033]Career obstacles
	· Who or what has had a positive/negative influence on your career path so far?
· Do you feel like you have to make “sacrifices” to get to your goal?
· Are there any obstacles?
· What would make you not pursue or abandon a career?
· Is there anything you fear once you advance in your career/achieve your goals?


	Career success
	· What makes a successful career?
· Would you say you are successful?
· When do you consider someone successful?
· What is necessary to be successful?


	Role models
	· What influence do/have role models/mentors had on your career goals and career path?
· What distinguished your role models/mentors? (Certain characteristics, traits, personality aspects, etc.)
· What influence does your family, friends, and relatives have on your career path?
· What particularly inspired you about them?

	Individual Attitude Factors

	Career motivation
	· What importance does career have in your life? (How come?)
· How important is career and success in your job to you?
· Do you have clear career goals that you want to achieve?

	Career-promoting aspects
	· What would motivate/motivates you to pursue a career?
· What are the benefits of pursuing a career?

	Status
	· Are you pursuing a career? (Why yes/no?)
· How does your current professional activity align with your goals?
· Are you already where you want to be?

	Understanding of the key concept
	· What does “career” mean to you personally, what do you associate with it (words, concepts, etc.)?
· Are you pursuing a career according to this definition?

	Personality traits
	· What characteristics do people who have a career and/or are in a leadership position have?
· What are the characteristics of those who don't do it?
· What 3 key characteristics would you attribute to a career-oriented person?

	Sociodemographic Factors & Assumptions on their CM impact

	Personal data
	· Age 
· Gender
· Nationality 
· Training
· Current employment

	Appearance
	· How do you typically imagine a manager? What does the person look like? Gender? (How come?)
· If you were in a leadership position, how do you think you would appear to others? / (If already in a leadership position: How do you think you appear to others?)
· How does a career-oriented, successful man affect you? Would you say it makes him more attractive, unattractive, or does it have no effect on your perception?
· How does a career-oriented, successful woman affect you? Would you say it makes her more attractive, unattractive, or does it have no influence on your perception?

	Gender stereotypes
	· What qualities does a man have to have to be a good leader?
· What qualities does a woman have to have to be a good leader?

	Gender imbalance in leadership positions
	Regarding the underrepresentation of women in leadership positions:
· How do you think this unequal distribution comes about?
· Which aspects could play a role? (personality traits, family planning, etc.)
· What would have to change to get more women into leadership positions?


Table 1: Question route to probe for additional factors for predicting Career Motivation (CM)

The preliminary study took place from June to August 2021, with structured interviews conducted either in person or via Zoom video conferencing software (Zoom Video Communications Inc., San Jose, CA).

The total sample for the preliminary study consisted of ten individuals (five men and five women), from Germany (n = 5) and Switzerland (n = 5), aged between 18 and 44. The sample included the following individuals: a working student, a university intern, an apprentice, a legal assistant, a commercial employee, a teacher, a CEO, a self-employed person, an insurance salesperson, and a specialist. Ultimately, based on insights from this study, we integrated and operationalized the newly identified factors from the interviews in the final questionnaire.

The Interview data were transcribed in the form of “edited transcription” and one of the researchers delivered a summary of the answers to each of the questions. The research team thereby identified further constructs not yet identified on the literature, which were included on the main study.
