S 1: Association between gender and mentee responses to the questionnaire (N = 418)
	Questionnaire Item
	Gender
	Strongly Agree n (%)
	Agree n (%)
	Disagree n (%)
	Strongly Disagree n (%)
	p-value

	Mentorship programs help in increasing the confidence and competence of the mentees
	Male (n=160)
	43 (26.9)
	98 (61.3)
	15 (9.4)
	4 (2.5)
	0.477

	
	Female (n=258)
	57 (22.1)
	177 (68.6)
	18 (7.0)
	6 (2.3)
	

	Mentorship programs help in increasing students' academic performance
	Male (n=160)
	34 (21.3)
	103 (64.4)
	20 (12.5)
	3 (1.9)
	0.680

	
	Female (n=258)
	43 (16.7)
	173 (67.1)
	38 (14.7)
	4 (1.6)
	

	Mentees should be given an opportunity to choose their mentor
	Male (n=160)
	87 (54.4)
	55 (34.4)
	15 (9.4)
	3 (1.9)
	<0.05*

	
	Female (n=258)
	133 (51.6)
	115 (44.6)
	9 (3.5)
	1 (0.4)
	

	The gender of the mentor affects the conversation of the mentee with the mentor
	Male (n=160)
	31 (19.4)
	60 (37.5)
	50 (31.3)
	19 (11.9)
	0.141

	
	Female (n=258)
	42 (16.3)
	113 (43.8)
	87 (33.7)
	16 (6.2)
	

	Same-gender mentor–mentee pairs provide better psychosocial support than cross-gender mentoring relationships
	Male (n=160)
	26 (16.3)
	63 (39.4)
	61 (38.1)
	10 (6.3)
	0.173

	
	Female (n=258)
	44 (17.1)
	125 (48.4)
	80 (31.0)
	9 (3.5)
	


Values are presented as n (%). Associations were analysed using the Chi-square test. *p < 0.05 was considered statistically significant.
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