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TITLE: Development and Validation of a Conflict Management Competencies Assessment Questionnaire for Surgical Residents in the Operating Room 
Introduction 	
· Introduce self to participants by giving full name and surname
· Summarise the purpose of study being conducted and that participant is voluntary
· Confirm willingness to continue participating and assure participants on right to withdraw, privacy, confidentiality as espoused in the information sheet and consent form.
· Indicate estimated duration of the interview 
Section A: Demographic data
· Ask about: Age, gender, years of clinical experience, surgical specialty.
Section B: Guiding questions:
1. Tell us about your clinical work environment.
2. What is your understanding of interprofessional conflict?
3. What experience do you have with interprofessional conflict in the clinical setting? Can you describe it?
[bookmark: _Hlk137543563]4. What were your experiences in resolving these conflict situations?
5. Describe a conflict situation you have been involved in during your practice as a Surgical Residents at this hospital? what actions did you take; explain how you reacted; what emotions were you going through; how did these emotions influence your actions or reactions in the short and long term”.
6. What do you think can be done to help Surgical Residents manage interprofessional conflict in a better way? What competencies are needed to manage these conflicts?
7. What are the consequences of conflicts in the clinical setting? Have these consequences occurred to you?
Section C: Possible follow up/probing questions
· Explain in more detail
· Explain what you mean 
· Tell me more, can you give an example?
· What did you feel or think about it?
Thank you so much, we have come to the end of our interview.
