Supplementary material

	Theme title
	Workplace culture lays the foundation.

	Subtheme
	Quote

	Modelling interprofessional working is key.

	“as was already mentioned about like modelling behaviour. And you know them becoming more confident with those interdisciplinary interactions, you know, as they progress through their placement and setting goals at the start around that you know, so you can keep the focus and ensure that that's been achieved” P104 (Occupational Therapist)

“in MDTs and stuff, I suppose, that's meant to be how we demonstrate, like how we're working together as a team.” P304 (Occupational Therapist)

“and I've really kind of learned through my senior who, when you should ask the OT about that. And that’s who looks after that whereas I had no idea coming in here” P203 (Physiotherapy)


	Perceived hierarchy and siloed working are detrimental to interprofessional collaboration.

	“we wouldn't have a clue when physio are due to get their students or when SLT are due to get theirs until we nearly see them down the corridor” P207 (Occupational Therapist)

“there are certainly previous places I've worked where there's a lot more siloed it [practice-based IPE] would be quite dissonant to the, the way that the normal working day is to then throw that in would be unusual” P210 (Physiotherapist)

“An awful lot of very bad practice in the last few years, which is down to siloed working and novice clinicians and I think if IPL was more embedded at an undergraduate level that maybe that might not be the case.” P301 (Physiotherapist)


	Organisational principles and values influence interprofessional collaboration.

	“We have an IDT framework document as well. But I would. I don't know if you've given it to your students now, but certainly and to new staff, that's a helpful. That we have it kind of in writing. You know the goals of it and everything. I think that's been really useful to be actually be able to hand them something or it's on the intranet, you know. The philosophy behind it” P106 (Social worker)

“But I think we are very good here, willing to see the benefit of an IPL session whereas in other places they may not see that that's beneficial and say, ‘no, no, no you’re just a physio student come and treat your patients here’. So that could be a barrier depending on the person and what benefit they see in the IPL session itself” P210 (Physiotherapist)

“Every one individual clinician is probably covering three, four wards. Yeah, so there's no way they can become embedded in that ward culture, because they're spread so thin” P306 (Speech and language therapist)


	The physical environment and resources impact the ability to deliver interprofessional education.

	“And the environment as well, because I think when I had done the one to two model we were in the OT department and we were all very close and in the you know close proximity. In terms of that verbal communication and handover piece, whereas now you know we're so far apart in the new hospital so the environment could be a factor in that as well in terms of its success.” P104 (Occupational therapy)

“that space has gone. So, you know, we're being pushed out of places. So, it's a massive barrier really.” P302 (Physiotherapist)
“You can't be an evidence-based teacher without access to the evidence.”  P301 (Physiotherapist)


	Theme title
	Staffing matters


	Subtheme
	Quote

	Education and training needs of clinical educators.
	“Just depends on the investment, the time investment like I I would love to try to make that work if it was, if it was up for discussion, but yeah, I wouldn't, it wouldn't be something I could do like every week or anything like that?” P102 (Social worker)

“It can be really hard. We've talked about the staffing pressures. It might be a nice idea, I don't know in reality, if it's something that educators would prioritise, I don't know.” P105 (Occupational Therapist)

“We've worked very hard at that through IPL sessions and obviously we've done interprofessional training for staff who are going to take students. I certainly got out a lot of that. Learning from other people's perspective” P305 (Podiatrist)


	Understaffing, high staff turnover and staff attrition are challenges in delivering practice-based interprofessional education.

	“Staffing at the minute. Yeah, it’s a big issue.” P104 (Occupational Therapist)

“I think for us not having the tutor post. It's a huge thing.” P106 (Social worker)

“Staff who are remaining are just so stressed that they're reluctant to kind of volunteer to take on more work.” P306 (Speech and Language Therapist)

“I think they sometimes hesitate as well, to like ask your colleague to take your students, you know there’s a bit of guilt there like. Even, if you think would be beneficial because it could be a big ask as well” P207 (Occupational therapy)


	Administrative support and assistance with the logistics of planning and co-ordinating placements are required.
	“Yeah, it will be very difficult logistically due to all the factors we've mentioned” P105 (Occupational therapy)

“It's actually difficult and again, they’re only in three days a week. So, it’s really difficult to actually catch them and schedule something.” P204 (Physiotherapist)

“I think the tutor post is kind of key, because you need one person, you know from each discipline who kind of takes responsibility from it and then it can be shared between the disciplines as well.” P206 (Occupational Therapist)


	The practice education team needs to demonstrate creativity and adaptability in the delivery of practice-based interprofessional education.

	“we have a set about 10 topics that we cover in those. They're an hour and a half, usually on a Wednesday morning, usually facilitated by two tutors, usually ones from different professions. And we've kind of honed and tweaked them and changed them over the years to make them work” P105 (Occupational Therapist)

“His entire placement was changed onto a completely different service, so even that kind of preparing yourself to have a busy caseload plus taking time to talk to students and then suddenly it’s all up in the air can be challenging.” P204 (Physiotherapist)

“We've kind of had to think of really like novel ways to incentivise educators. And the big one is project-based placements for us.” P304 (Occupational Therapist)


	Theme
	[bookmark: _Hlk182229277]Enhanced and authentic learning through clinical practice


	Subtheme
	Quote

	Multi-modalities to support practice-based interprofessional education.

	“So that's kind of the main interprofessional teaching that we do and then we do kind of like wheelchairs and seating is one that we'd often, OT and physio we'd arrange to do that together. And we did like a kind of suite of upper limb tutorials, which we did together as well. And patient handling, we've done together in the past” P105 (Occupational Therapist)

“The case study review in particular was kind of a nice way for them to kind of learn about another profession from each other.” P206 (Occupational Therapist)

“So that was real interprofessional learning. I think I said, “Well, you better put that in your log now as interprofessional teaching”. So, I think this group has really helped us as individual teachers to maybe engage with the other students a bit more in this environment P301 (Physiotherapist)


	Authentic learning experiences with the potential to improve patient care.

	“And she was quite a complex case in that socially it was quite complex. She had in that she needed like a dietetic input and I went on the home visit with the OT with her. And so she was one of those patients who kind of nearly saw all of the disciplines, and she was an interesting one to give to students on paper to see if they could identify kind of all of the things that needs to be ticked off” P204 (Physiotherapist)

“Sometimes we were doing things like the physio would say what she'd do to the patient. The OT would say what they would do to the patient, the nurse would say what they would do to the patient, but the last session we did, we came from more what is the patient’s problems and how can we help them.” P301 (Physiotherapist)

“They knew it was a real life. And I think that gives value to the students too. They're not giving us a cherry picked, refined, filtered down, little case. This is a real case” P304 (Occupational therapist)


	Planned and ad hoc delivery of practice-based interprofessional education. 

	“I always try to make it a bit more meaningful early on in the placement. Set goals together, have some actual meaningful. You need the physio in the session because you need the physio's input for you to achieve your goal rather than sit in there and see what they do.” P103 (Speech and Language Therapist)

“if it's left at the last minute, or if there's not enough notice then it's more likely to get pushed aside or put down the list further. Whereas if we knew all the placements that were coming up and how many of them were overlapping like way in advance, then we could really schedule something in perhaps.” P210 (Physiotherapist)
“we've had barriers before is trying to match the sessions to when our students are here. So, we've regrouped and decided we're just going to have regular monthly session and whatever students around will rock up rather than trying to say when is everybody here?” P301 (Physiotherapist)

	Preparation of students in college through classroom-based interprofessional education. (including professional identity and the need to form this first)

	“if there was a module nearly on each professional course about it, at least that all come with some basic” P106 (Social worker)

“we always said there should be like a module where like the physios have a lecture on what the OT does, what the speech and language team do, what the nurses do, and What the doctors do, and social work and everything.” P203 (Physiotherapist)

“Very basic things that I really think should be educated at an undergraduate level.” P306 (Occupational Therapist)


	Lack of formal assessment of interprofessional teamworking competencies may impact their perceived value.

	“The students, depending on what stage in their training they're at, they can be a little bit focused on their own thing because that's what they're being examined in.” P103 (Speech and Language Therapist)

“There's no emphasis on it, like if you're not, you're not getting graded on it no one is going to go” P203 (Physiotherapist)

“it's all “what's going to be in my exam? What do I need to know to pass it?” It's not about learning, it's definitely the tick.” P301 (Physiotherapist)






