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The interview guide used in this study was developed for this study and not been previously published elsewhere. A separate English language version as a supplementary file is attached. 
 
1. Can anyone give an example of when they have received teaching that made them understand the needs of a particular patient population that they may not have realised before? Potential follow up: Why do you think that’s relevant for your future?
2. Can anyone give an example or more than 1 example of a positive learning experience about diversity in patient populations that you have experienced at Imperial?
a. What was good – or relevant - about it? 
b. And what could be improved? / What else could be ‘created’/designed? In order to improve engagement in these activities 
3. Have you felt that teaching relating to diversity was ever limited or not appropriately done, and if so when was this? // To what extent do you think this teaching has been limited or not appropriately done? Please explain – and give some examples.
4. To what extent do you feel that you have been prepared to encounter patients from different gender identities or other protected characteristics? Please explain and give some examples. 
5. Do you feel that you are exposed to teaching that encompasses the needs of all ethnicities within the curriculum? Please explain – give some examples.
6. How many times during medical school do you think that teaching about the possible diversity in patient populations should be delivered? Why? 
7. What are the teaching methods that best work when discussing diversity? Please explain/provide examples (for example, in examinable content, in group discussions) Why is that?/Please explain 
8. How has your teaching on cultural competency in medical school, influenced your experiences on placement? 
9. To what extent do you think it is essential for doctors of the future to be taught about diversity? Please explain.

