Supplementary Material 1: Interview Guide Used in the Semi-Structured Interviews
This supplementary material presents the semi-structured interview guide used in the study exploring medical students’ experiences with role model interactions and the perceived influence of these experiences on professional identity formation.
The interview process was structured around the following stages:
	Interview Stage
	Questions / Content
	Aim of the Stage

	Rapport Building
	Informal introduction and initial conversation
	To establish trust and create a comfortable interview environment

	Information and Consent
	Verbal explanation of the study, consent process, and permission for future use of anonymized data
	To provide information about the study and obtain informed consent

	Demographic Information
	Questions regarding age, gender, and level of clinical experience
	To collect demographic information

	Opening Question
	“Can you briefly describe what you typically learn during a day in your clinical internship?”
	To introduce participants to the topic and encourage reflection on clinical learning experiences

	Transitional Question
	“During your clinical education, was there anyone you considered a role model? If so, in what ways did you take this person as an example?”
	To explore participants’ perceptions of individuals they regarded as role models

	Main Question
	“Can you describe an experience/experiences in the clinical environment that affected your professional attitudes or values?”
	To examine experiences perceived as influential in shaping professional identity

	Probing Questions
	e.g. “How did you feel during that experience?” “What made this experience particularly memorable for you?”
	To deepen and clarify participants’ narratives and interpretations

	Closing Question
	“Is there anything else you would like to add or emphasize?”
	To invite additional reflections and allow participants to raise issues not previously discussed


This interview guide was designed to encourage participants to reflect on their clinical experiences, interpersonal interactions, and observations related to professional attitudes and behaviours in medical education. Interviews were conducted flexibly and iteratively, allowing participants to elaborate on issues they considered meaningful. Accordingly, the questions above served as guiding prompts rather than a strictly fixed sequence.
Additional probing questions were used throughout the interviews to clarify meanings, explore emotional responses, and gain a deeper understanding of participants’ interpretations and experiences.
Examples of Probing Questions:
· How did you feel during that experience?
· What made this experience particularly memorable for you?
· How did you interpret the behaviour you observed?
· Why do you think this individual influenced you?
· How did this experience affect your perspective on the medical profession?
· Did this experience change the way you interact with patients or colleagues?
· What did you learn from this experience?
· Looking back, how do you evaluate this interaction now?











Field Notes
Field notes were taken by the interviewer during the interviews and incorporated into the dataset immediately after each session. These notes documented contextual and observational details that could not be fully captured through audio recordings alone, including tone of voice, pauses, emotional expressions, hesitations, and notable reactions. Field notes were used to support interpretation during the analytical process and to enrich the contextual understanding of participants’ experiences.
Examples of field note entries:
	Time
	Field Note/Researcher Observation

	06min 15sec 
	Participant paused for a long time before describing the event and appeared emotionally affected.

	15min 40sec
	Participant laughed while describing a stressful clinical interaction.

	33min 10sec
	Tone of voice became noticeably quieter when discussing hierarchical pressure.

	42min 24sec
	The participant stated that the physician “slapped the patient”; however, the expression was used ironically rather than literally.

	57min 07sec
	Participant appeared hesitant when speaking about negative experiences with supervisors.






