   
Supplementary File 1. Semi-structured interview guide

Interview guide used for data collection in the study “Moral resilience in the face of ethical conflicts in hospital nursing practice: a qualitative study.”
	Identification questions

	Name:                                                                                        Date:

	Age:                                                                                           Sex:                          

	Email:                                                                                         Telephone: (  )

	Sector in which you work:

	How long have you been working as a nurse?

	Have you worked as a nurse in the same field the entire time?

	Marital status: ( ) Single ( ) Married ( ) In a stable relationship ( ) Divorced ( ) Widowed

	Do you have children: ( ) Yes ( ) No

	Presentation of the theme

	Moral resilience is the ability of healthcare professionals to face ethical dilemmas without compromising their values. In nursing, this means dealing with difficult situations, such as a lack of resources or rules with which one disagrees, without letting this affect one's integrity. Having moral resilience means knowing how to act ethically even in the face of obstacles, using emotional support, reflection, and teamwork to maintain balance and commitment to care, while maintaining one's mental well-being.

	To guide the interview, based on your understanding and affinity with one of the descriptions presented, here are three examples of ethical challenges that may arise in the clinical practice of nursing:

	EXAMPLE 1:

	The nurse needs to administer an irreplaceable medication, but only has one unit in stock, and another patient also needs the same medication.
REPERCUSSIONS: 
A) Moral suffering: The nurse feels distressed because they cannot offer the ideal treatment to all patients, feeling powerless and unable to act. 
B) Moral resilience: The professional seeks alternatives with the team, communicates the problem to managers, and prioritizes care based on clinical criteria, maintaining their ethical commitment.

	EXAMPLE 2:

	A doctor prescribes invasive treatment for an elderly, terminally ill patient, but the nurse realizes that this may only prolong suffering without any real benefits. 
REPERCUSSIONS: 
A) Moral suffering: The nurse follows the prescription but feels guilt and frustration because they believe that the conduct does not respect the patient's comfort and dignity, causing them suffering. 
B) Moral resilience: The professional talks to the medical team, expresses their concern, and suggests a palliative care approach, ensuring a more humane treatment.

	EXAMPLE 3:

	The hospital has few professionals on duty, and the nurse must decide between quickly attending to all patients or dedicating more time to providing humane care. 
REPERCUSSIONS:


    

	A) Moral suffering: The professional feels exhausted and frustrated at not being able to offer adequate attention to each patient, affecting their professional satisfaction.
B) Moral resilience: The nurse manages time better, delegates tasks, and prioritizes the most urgent cases, ensuring safe care without compromising their professional ethics.

	Guiding questions

	1. Which of the examples mentioned do you most identify with?

	2. Keep it in mind to help you understand as we talk, okay?

	Open questions on the topic

	1. Considering that moral resilience is the ability to maintain integrity in the face of moral adversities that arise in clinical practice, which also influences one's preparedness to handle these dilemmas in a way that does not affect the individual, do you consider yourself a person with moral resilience?

	2. Can you describe a situation that you considered ethically challenging and that you faced in the course of your professional practice?

	3. How did you react to these situations?

	4. What do you consider to be an ethical conflict situation and why?

	5. What is your perception of the main difficulties you face when trying to uphold your ethical principles in the hospital environment?

	6. When you notice that a professional does something that is not ethically correct, how do you feel and how do you act in response?

	7. What types of personal obstacles (emotional, relational, cognitive) do you believe hinder the adoption of a resilient stance in situations of ethical dilemmas?

	8. What do you understand by Moral Resilience?

	9. What strategies do you use to deal with ethical dilemmas or situations where your values are challenged?

	10. Are there any practices, habits, or routines that you consider useful for improving your moral resilience in the hospital environment? Which ones?

	11. Do you consider that the environment in which you work maintains a favorable ethical climate? Why?

	12. How would you describe the support the hospital offers in dealing with ethical issues and moral resilience?

	13. What characteristics of your organization do you consider to be conducive or detrimental to the development of Moral Resilience? Why?

	14. Do you believe that the work environment promotes integrity and respect for the ethical values of nurses? How?

	15. Do you believe that the conditions and challenges faced by nurses, based on your experience, impact the development of Moral Resilience? If so, in what way?

	16. During your training, was sufficient emphasis placed on the importance of Moral Resilience and how to develop it? If not, what was missing?

	17. How did the ethical education you received prepare you to face ethical dilemmas in the hospital environment? If you did not receive this preparation, how did you develop this learning?

	18. In the event of a situation involving an ethical dilemma and you find yourself at an impasse, moral resilience can help professionals adapt to this situation. How do you view this?

	19. In your opinion, what elements are necessary to develop Moral Resilience?

	20. What strategies do you believe can be used to strengthen and develop Moral Resilience?



