1. Background to the formation of the interview outline
The primary objective of this study was to understand the experience and needs of new nurse anesthetists on training, to explore the suggestions of training implementers on the conduct of training, and to analyse the problems in the process of training, with a view to providing reference for the further construction and optimisation of the training curriculum system for new nurse anesthetists in mainland China.
Spencer et al. proposed the iceberg model of competency, which describes competency as a floating iceberg, with the part above the level representing superficial characteristics such as knowledge and skills; and the part below the level representing deeper competency characteristics such as social roles, self-image, attitudes, personality traits and motivation[1]. O'Shea defines nursing competence as the set of knowledge, skills, abilities and behaviours that an individual possesses in order to perform nursing tasks correctly and effectively[2].The Training Outline for New Nurses (for Trial Implementation) issued by the General Office of the National Health and Family Planning Commission of China states that new nurses should be trained in three areas, including knowledge, skills and competencies, so as to equip them with the ability to perform their jobs competently[3]. Starting from the Competency Iceberg Model and Nursing Competency Theory, this study collects respondents' experiences in training and their suggestions for training content setting, taking into account the requirements of China's training policy for new nurses. A comprehensive training program should incorporate the essential components of theoretical knowledge acquisition, practical skill development, and professional competency enhancement.
2. Through an iterative process of research team deliberations and consensus-building, a semi-structured interview outline was systematically developed to ensure methodological rigor and content validity.
	Serial number
	Questions

	1
	What is your definition of a new nurse anesthetist (role)?

	2
	What specific domains of theoretical knowledge should be incorporated into the training curriculum for new nurse anesthetists, and what instructional methodologies would you recommend for effective knowledge transfer?

	3
	What essential technical skill sets should be prioritized in the competency-based training program for new nurse anesthetists, and through what pedagogical approaches would you recommend these skills to be effectively developed and assessed?

	4
	Which core non-technical skills (NTS) should be emphasized in the professional development of new nurse anesthetists, and what evidence-based training strategies would you recommend for cultivating these essential cognitive and behavioral skills in clinical practice?

	5
	Could you elaborate on the current training paradigm implemented in your institution for new nurse anesthetists, specifically addressing the curricular framework, instructional modalities, and competency assessment mechanisms employed throughout the training process?



	Serial
number
	Questions

	6
	What additional elements or innovative components would you recommend incorporating into the systematic development of a competency-based training curriculum for new nurse anesthetists to optimize their clinical preparedness and professional development?
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