Research Questionnaire
The following questions pertain to your general characteristics and parenting-related characteristics.
Please mark (V) in the appropriate box or fill in the blanks as required.

General characteristics
1. What is your age?
Age: ( ) years old
2. What is your highest level of education?
① 3-year nursing college graduate
② RN-BSN nursing degree graduate
③ 4-year nursing degree graduate
④ Master's program or graduate
⑤ Doctoral program or graduate
3. How many years of total work experience do you have as a nurse?
( ) years ( ) months
4. What is your current department?
① Ward
② Outpatient
③ Intensive Care Unit (ICU)
④ Emergency Room (ER)
⑤ Operating Room / Recovery Room
⑥ Delivery Room
⑦ Other: ( )
5. What is your current position?
① General nurse
② Charge nurse
③ Head nurse or above
④ Specialized nurse
⑤ Other: ( )
6. What is your current work schedule?
① Day shift
② Two-shift rotation
③ Three-shift rotation
④ Other: ( )
6-1. If you work in shifts, how many night shifts do you have per month?
Average ( ) shifts per month
7. What is your monthly personal income?
① Less than 2,000,000 - 3,000,000 KRW
② 3,000,000 - 4,000,000 KRW
③ 4,000,000 - 5,000,000 KRW
④ More than 5,000,000 KRW
8. What is your household's total monthly income?
① Less than 4,000,000 KRW
② 4,000,000 - 5,000,000 KRW
③ 5,000,000 - 6,000,000 KRW
④ More than 6,000,000 KRW
9. What is the most important reason you work?
① Economic reason
② To develop and utilize personal skills
③ Social participation
④ To escape the monotony of daily life
⑤ Other: ( )

Parenting-Related Questions
10. How many children do you have?
Total: ( ) children
11. What are your children's ages?
First child: ( ) years old
Second child: ( ) years old
Third child: ( ) years old
12. What are your children's genders?
First child: ① Male ② Female
Second child: ① Male ② Female
Third child: ① Male ② Female
13. Did you take maternity leave after childbirth?
① Yes ② No
14. Did you take parental leave?
① Yes ② No
15. Did your spouse take parental leave?
① Yes ② No
16. If you did not take or only took a short parental leave, what was the reason?
① Not eligible for parental leave (e.g., temporary contract, ineligible due to employment status)
② Due to income reduction during parental leave
③ Did not want department or work schedule changes after leave
④ To maintain current job position
⑤ Other: ( )
17. Was your work department or schedule changed after parental leave?
① Department change
② Work schedule change
③ Both department and work schedule change
④ No change
18. If your department or schedule changed after parental leave, was it your choice?
① Yes ② No
19. What is your current family composition?
① Spouse + child(ren)
② Spouse + child(ren) + grandparents
③ Spouse + child(ren) + grandparents + other family members
④ Self + child(ren)
⑤ Other: ( )
20. What is your current childcare arrangement?
① Drop off at daycare during work hours and care for them at home after work
② Leave the child at another caregiver’s house during work hours and care for them at home after work
③ Another caregiver comes to your house to care for your child during work hours
④ Child stays at another caregiver’s house during weekdays and returns home on weekends
⑤ Another caregiver lives with you and takes care of the child at home
21. Who is the primary caregiver while you are at work?
① Spouse
② Maternal grandparents
③ Paternal grandparents
④ Other family/relatives
⑤ Institution (Daycare/Preschool)
⑥ Babysitter
⑦ Other: ( )
22. Who is the primary caregiver after you return from work?
① Yourself
② Spouse
③ Maternal grandparents
④ Paternal grandparents
⑤ Other family/relatives
⑥ Institution (Daycare/Preschool)
⑦ Babysitter
⑧ Other: ( )
23. How satisfied are you with your spouse’s participation in childcare?
① Very dissatisfied
② Somewhat dissatisfied
③ Neutral
④ Somewhat satisfied
⑤ Very satisfied






Workplace Benefits and Policies
The following are workplace benefits provided by your employer. Please indicate whether they are offered and if you have used them.
	  Spousal Paternity Leave: A leave granted to employees whose spouse has given birth, aimed at protecting the health of both the spouse and the newborn. The leave period is 10 days, with salary paid for the first 5 days.
  Reduced Working Hours for Childcare: A system that allows employees raising children under the age of 8 or in the second grade of elementary school to reduce their working hours for up to one year. After the reduction, working hours range between 15 to 35 hours per week.
  Flexible Working Hours System: A system that allows employees to extend their working hours on certain days while reducing them on others, ensuring that the average weekly working hours remain at 52 hours (40 statutory hours + 12 extended hours).
  Staggered Commuting System: A system that allows employees to adjust their start and end work times while maintaining a standard 5-day workweek with 8-hour shifts per day, ensuring a total of 40 hours per week.




	Workplace Benefits
	24. Availability at the Workplace
	25. Usage Status

	
	Provided
	Not Provided
	Unknown
	Used
	Not Used
	Wanted but Unavailable

	Maternity leave before and after childbirth
	①
	②
	③
	①
	②
	③

	Parental leave
	①
	②
	③
	①
	②
	③

	Support for childcare and education expenses
	①
	②
	③
	①
	②
	③

	Parental leave
	①
	②
	③
	①
	②
	③

	Workplace childcare facility
	①
	②
	③
	①
	②
	③

	Shortened working hours for childcare
	①
	②
	③
	①
	②
	③

	Flexible working hours system
	①
	②
	③
	①
	②
	③

	Staggered commuting hours
	①
	②
	③
	①
	②
	③







26. What benefits would you like your workplace to offer for childcare?
(Select up to 3)
① Extended unpaid parental leave
② Childcare and education expense support
③ Workplace childcare facility
④ Additional nursing staff recruitment
⑤ Flexible work requests (priority in choosing shifts)
⑥ Reduced working hours during childcare period
⑦ Flexible work arrangements
⑧ Staggered commuting hours
⑨ Other: ( )

Work and Parenting Balance
27. How do you feel childcare impacts your work life?
① Significantly disruptive
② Somewhat disruptive
③ Barely disruptive
④ Not disruptive at all
28. Have you ever considered quitting your job due to childcare issues?
① Never thought about it
② Occasionally thought about it
③ Often thought about it
④ Seriously considered it
28-1. If you considered quitting your job due to childcare issues, what was the reason?
① Physical and mental exhaustion from balancing work and family
② Gaps in childcare coverage while at work
③ Guilt over relying on alternative caregivers
④ Difficulty responding to sudden problems with the child
⑤ Lack of participation in peer parenting groups and information sharing
⑥ Other: ( )
29. What do you think is most needed to balance work and childcare?
① Spouse’s participation and support in childcare
② Support from colleagues and supervisors for childcare
③ Family-friendly policies and benefits provided by the workplace
④ Childcare facilities with flexible hours
⑤ Other: ( )

