
	Semi-Structured Interview Guide (English Version)

	Title: Interview Guide for Identifying Factors Influencing Turnover Intention among Nurses

	Purpose of the Interview:
The purpose of this interview is to gather expert opinions to identify key individual, organizational, job-related, and managerial factors that influence turnover intention among nurses.

	Target Participants:
- Nurse managers
- Senior clinical nurses
- Human resource officers
- Faculty members in nursing or health management

	Interview Format:
- Duration: 20–30 minutes
- Mode: In-person or online
- Type: Semi-structured (flexible open-ended questions with probes)

	Interview Questions

	1. General Questions

	1. Can you briefly describe your role and experience in the nursing profession?

	2. How long have you been involved in nursing management or human resource planning?

	2. Individual Factors

	3. In your opinion, which personal or demographic characteristics (e.g., age, education, marital status) most influence nurses’ intention to leave their job?

	4. How do psychological or emotional factors such as motivation, interest, or work-life balance affect turnover?

	3. Organizational Factors

	5. What organizational elements (e.g., salary, benefits, promotion opportunities) do you think have the greatest impact on nurse retention?

	6. Are there specific aspects of the hospital environment that increase nurses’ dissatisfaction?

	4. Job-Related Factors

	7. How do working conditions, job stress, workload, or role ambiguity influence nurses' decisions to stay or leave?

	8. Do you think employment type (e.g., permanent, contract) plays a role in turnover intention?

	5. Managerial Factors

	9. In your experience, how important is leadership style in nurse turnover?

	10. What managerial practices or policies have you seen improve retention?

	6. Final Thoughts

	11. In your opinion, what are the top 3 factors that should be addressed to reduce nurse turnover?

	12. Do you have any additional comments or suggestions regarding this topic?

	
Closing Statement:
Thank you very much for your time and valuable input. Your insights will be used anonymously and only for research purposes to improve understanding and decision-making regarding nurse retention.






