[bookmark: _Hlk196232980]NOSS-TR Guidelines: In this methodological study, the Nurse Occupational Stigma Scale (NOSS; Yang et al., 2022), which was developed to evaluate occupational stigma toward the nursing profession, was adapted for use in Turkish culture, and validity and reliability analyses were performed.
[bookmark: _Hlk199711127]The original NOSS consists of 16 items and three subdimensions  (negative labeling, nurse-patient relationship, devaluation, and discrimination). The fit indices of the model obtained as a result of confirmatory factor analysis were satisfactory (χ²/df = 2.635; RMSEA = 0.064; CFI = 0.962). The total internal consistency coefficient of the scale is 0.920, and it ranges between 0.827 and 0.919 for the subdimensions .
In this study, conducted with a Turkish sample, the 3-factor structure of the scale was maintained, but the number of items in each factor changed (3 factors, each with 11 items). While the patient-nurse relationship factor consisted of 6 items and the devaluation-discrimination factor consisted of 5 items in the original study, these factors consisted of 3 items each in the NOSS-TR. The negative labeling factor was retained.
The construct validity of the NOSS-TR was established by CFA. The goodness of fit values were found to be excellent (x2/df: 2.923, RMSEA: .054, CFI: .97, GFI: .97, AGFI: .95 and NFI: .95). The Cronbach’s  α value calculated for the overall scale is .80. The Cronbach’s ’s α values calculated for the factors were negative labeling (1-5 items): .87, nurse-patient relationship (items 6-8): .61, devaluation and discrimination (items 9-11): .62. 
The scale is a 5-point Likert scale ("Strongly Disagree" = 1, "Partly Disagree" = 2, "Neutral" = 3, "Partly Agree" = 4, "Strongly Agree" = 5). The score for each item ranges from 1 to 5, with a minimum raw score of 11 and a maximum score of 55. 
In the original study of the NOSS, the scores that can be obtained from the scale range from 16 to 80. Standardization was implemented in the scoring of this scale to facilitate healthy cross-cultural comparisons. For this reason, the score of the scale was standardized in the range of 16-80 points, as in the original scale. 
The following formula should be used to standardize the scale scores between 16 and 80.
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For example, the standardized score of a person with a raw score of 30 can be calculated as follows:
[image: ]
In this case, the standardized score of someone who scores 30 points on the scale is 43.6 points.

ANNEX 1. NOSS-TR
	 
	NOSS-TR
	Absolutely
Disagree
	Partially
Disagree
	Undecided
	Partially
I agree
	Absolutely
I agree.

	1
	Nurses are impatient when dealing with patients.
	 
	 
	 
	 
	 

	2
	Nurses are not understanding toward patients.
	 
	 
	 
	 
	 

	3
	Nurses have prejudices against vulnerable people.
	 
	 
	 
	 
	 

	4
	Nurses have low awareness of their profession.
	 
	 
	 
	 
	 

	5
	Nurses are indifferent to patients.
	 
	 
	 
	 
	 

	6
	Nurses use patients' resources for their own benefit.
	 
	 
	 
	 
	 

	7
	Nurses are not sufficiently trained.
	 
	 
	 
	 
	 

	8
	Nurses' work often consists of simple tasks such as giving injections.
	 
	 
	 
	 
	 

	9
	Nurses are used as scapegoats for patients.
	 
	 
	 
	 
	 

	10
	Nurses have a low social status.
	 
	 
	 
	 
	 

	11
	Nursing is an exhausting profession that involves dirty work.
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Standardized Score = [(Raw Score — 11) X 1.4545] + 16
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Standardized Score = [(30 — 11) x 1.4545] + 16 = 43.6




