Supplementary Material
Appendix A
Study’s constructs and their related items
	Construct
	Items
	Statement
	References 

	Toxic Leadership (TXL)
	Celiker and Guzeller [29]

	Self-Promotion
	TXL1
	My manager notifies everyone about his/her success
	

	
	TXL2
	[bookmark: _Hlk219231148]My manager shows the common success of the organization as his/her own.
	

	
	TXL3
	My manager clearly changes his/her attitude and behaviors to be liked by the upper management and bosses.
	

	
	TXL4
	My manager does not take responsibility for the failure in the organization.
	

	
	TXL5
	My manager always states what s/he has provided to the organization.
	

	Abusive Supervision
	TXL6
	My manager holds nurses responsible for tasks outside their job scope.
	

	
	TXL7
	My manager uses nurses for his/her personal interests.
	

	
	TXL8
	My manager assigns tasks without reasonable deadlines.
	

	
	TXL9
	My manager disregards nurses' rights and interests for the success of the business.
	

	
	TXL10
	My manager threatens to fire nurses.
	

	
	TXL11
	My manager exploits nurses and denies them their rights.
	

	Narcissism 
	TXL12
	My manager thinks that the success of the organization is due to him/her.
	

	
	TXL13
	My manager thinks he/she is more talented than others.
	

	
	TXL14
	My manager thinks that the employees should be grateful to her/him.
	

	
	TXL15
	My manager cares about personal praise offered to her/him.
	

	
	TXL16
	My manager acts selfishly.
	

	
	TXL17
	My manager is arrogant.
	

	Unpredictability 
	TXL18
	My manager has constantly changing moods.
	

	
	TXL19
	My manager’s words and actions are inconsistent.
	

	
	TXL20
	My manager makes arbitrary decisions.
	

	
	TXL21
	My manager can change his/her decisions without a valid reason.
	

	
	TXL22
	My manager does not set clear standards for employees and work conditions (work hours, responsibility field, wage, holiday etc.). 
	

	Authoritarian Leadership
	TXL23
	My manager is always commanding the nurses.
	

	
	TXL24
	My manager applies strict discipline to nurses.
	

	
	TXL25
	My manager makes all decisions, whether they are important or not.
	

	
	TXL26
	My manager expects nurses to do the orders rather than question orders.
	

	
	TXL27
	My manager ignores alternative ideas presented by the nurses before making a decision.
	

	Emotional Exhaustion (EEX)
	EEX1
	I feel emotionally drained from my work. 
	Grobelna [59]

	
	EEX2
	I feel fatigued when I get up in the morning and have to face another day on the job.
	

	
	EEX3
	I feel burned out from my work.
	

	
	EEX4
	I feel frustrated by my job.
	

	
	EEX5
	I feel I am working too hard on my job. 
	

	
	EEX6
	I feel like I am at the end of my rope.
	

	Turnover Intention (TI)
	TI1
	I will probably try to find a new job within the next year or sooner.
	Salama et al. [60] and Blomme et al. [61]

	
	TI2
	If I have an option to choose again, I will opt to work in another job.
	

	
	TI3
	I will leave the organization due to better opportunities elsewhere.
	

	
	TI4
	Currently, I am really thinking of resigning from my present job in the hospital.
	

	Job Insecurity (JIS)
	JIS1
	I will likely lose my job very soon, and it makes me anxious.
	Darvishmotevali and Ali [62]

	
	JIS2
	I am not sure I will be able to keep my job.
	

	
	JIS3
	I think I may lose my job in the near future.
	

	
	JIS4
	[bookmark: _Hlk219227970]I feel insecure regarding the future of my job.
	

	Coworker Support (CWS)
	CWS1
	My coworkers can be relied on when things get tough at work.
	Zhai et al. [63]

	
	CWS2
	My coworkers are easy to talk with.
	

	
	CWS3
	My coworkers are willing to listen to my work-related problems.
	

	
	CWS4
	[bookmark: _Hlk219228157]My coworkers are helpful to me in getting my job done. 
	

	
	CWS5
	My coworkers are willing to listen to my personal problems.
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Construct  Items  Statement  R eferences   

T oxic  L eadership (TXL)  Celiker and Guzeller  [29]  

Self - Promotion  TXL1  My manager notifies everyone about his/her success  

TXL2  My manager shows the common success of the organization as his/her  own.  

TXL3  My manager clearly changes his/her attitude and behaviors to be liked  by the upper management and bosses.  

TXL4  My manager does not take  responsibility  for   the failure in the  organization.  

TXL5  My manager always states what s/he has provided to the organization.  

Abusive Supervision  TXL6  My manager holds  nurses   responsible  for   tasks outside their job scope .  

TXL7  My manager uses  nurses   for his/her personal  interests .  

TXL8  My manager assigns tasks without reasonable deadlines.  

TXL9  My manager disregards  nurses'   rights and interests for the success of  the business.  

TXL10  My manager threatens to fire  nurses .  

TXL11  My manager exploits  nurses   and denies them their rights.  

Narcissism   TXL12  My manager thinks that the success of the organization is due to  him/her.  

TXL13  My manager thinks he/she is more talented than others .  

TXL14  My manager thinks that the employees should be grateful to her/him .  

TXL15  My manager cares about personal praise offered to her/him.  

TXL16  My manager acts selfishly .  

TXL17  My manager is arrogant.  

Unpredictability   TXL18  My manager has constantly changing moods.  

TXL19  My manager’s words and actions are inconsistent .  

TXL20  My manager makes arbitrary decisions.  

TXL21  My manager can change his/her decisions without  a  valid reason.  

TXL22  My manager does not set clear standards for employees and work  conditions (work hours, responsibility field, wage, holiday etc.).   

Authoritarian Leadership  TXL23  My manager is always commanding the  nurses.  

TXL24  My manager applies strict discipline to nurses .  

TXL25  My manager  makes   all decisions, whether they are important or  not.  

TXL26  My manager expects  nurses   to do the orders rather than  question   orders.  

TXL27  My manager  ignores   alternative ideas presented by the  nurses   before making a decision .  

Emotional Exhaustion   (EEX)  EEX1  I feel emotionally drained from my work.   Grobelna  [59]  

EEX2  I feel fatigued when I get up in the morning and have to face another  day on the job.  

EEX3  I feel burned out from my work.  

EEX4  I feel frustrated by my job.  

EEX5  I feel I am working too hard on my job.   

EEX6  I feel like I am at the end of my rope.  

T urn over  I ntention (TI)  TI1  I will probably try to find a new job within the next year or sooner .  Salama et al.  [60]   and  Blomme et al.  [61]  

TI2  If  I   have an option to choose again,  I   will opt to work in another job.  

TI3  I will  leave   the organization  due to   better  opportunities   elsewhere .  

TI4  Currently,  I a m   really thinking of resigning from  my   present job in the  hospital.  

Job Insecurity   (JIS)  JIS1  I will likely lose my job very soon ,   and it makes me   anxious .  Darvishmotevali and 

