Appendix 

1、 Demographic characteristics 
1. Hospital Name___
2. Gender  Male  Female
3. Age  ≤25  26～30   31～35  36～40  ≥41
4. Education  Associate degree Bachelor Master
5. Single Child   Yes     No
6. Marital status Single Married  others
7. Work Department Internal Medicine Department Surgery Department ICU
                   Emergency Room   Obstetrics and Gynecology 
Pediatrics          Others
8. Years of service<1 year  1～5year   6～10year  >10year
9. Job Title    Nurse  Nurse Practitioner  Supervisory Nurse and above
10. Hierarchy   N1    N2     N3   others
11. Average number of night shifts per month   0  1～5  6～9  ≥10
12. .Monthly income  <4000  4000~5999 6000~7999  ≥8000
13. Reasons for choosing nursing career Personal passion  Family choice  Other


二、Perceived Organizational Support Scale (POSS)


	Items
	Strongly disagree
	Disagree
	Neutral
	Agree
	Strongly agree

	1. The hospital values my contributions.
	
	
	
	
	

	2. The hospital cares about my welfare.
	
	
	
	
	

	3. The hospital actively listens to my opinions.
	
	
	
	
	

	4. When I encounter difficulties at work, the hospital does its best to help me.
	
	
	
	
	

	5. When I encounter difficulties in life, the hospital does its best to help me.
	
	
	
	
	

	6. The hospital provides me with opportunities for promotion.
	
	
	
	
	

	7. The hospital respects my goals and values.
	
	
	
	
	

	8. The hospital cares about my personal development.
	
	
	
	
	

	9. The hospital cares about my health.
	
	
	
	
	

	10. The hospital does its best to address my life and family concerns.
	
	
	
	
	



三、Professional identity Scale（PIS）

	Items
	Strongly disagree
	Disagree
	Neutral
	Agree
	Strongly agree

	1. Nursing gives me a sense of purpose.
	
	
	
	
	

	2. I feel confident in approaching and interacting with everyone I meet.
	
	
	
	
	

	3. The understanding and support of my colleagues brings me a sense of happiness.
	
	
	
	
	

	4. I firmly believe that people have the ability to choose and be proactive, not only to adapt to their professional environments but also to create and optimize them.
	
	
	
	
	

	5. I believe that career choices involve both inevitability and chance, and only by accepting these factors can you achieve success.
	
	
	
	
	

	6. Nursing is a good match for my interests and personality.
	
	
	
	
	

	7. Nursing makes it easier for me to gain the respect of the public.
	
	
	
	
	

	8. I enjoy communicating with people and am keen to seek opportunities for social interaction.
	
	
	
	
	

	10. I feel that individuals can be trained and grow throughout their careers.
	
	
	
	
	

	11. I believe that those who focus on their careers will reap rich rewards. 
	
	
	
	
	

	12. Leaving nursing would cause me some emotional trauma.
	
	
	
	
	

	13. My daily work is filled with interesting activities.
	
	
	
	
	

	14. I am confident in my social skills.
	
	
	
	
	

	15. Nursing provides my family and me with valuable medical resources.
	
	
	
	
	

	17. I feel that regularly analyzing my strengths and weaknesses can help narrow the gap between my ideal self and my actual self in my career.
	
	
	
	
	

	18. I enjoy my career as a nurse.
	
	
	
	
	

	20. Satisfied feedback from patients and their families brings me a sense of happiness.
	
	
	
	
	

	22. Nursing allows me to utilize my abilities and strengths.
	
	
	
	
	

	23. I prefer to compare myself with others who are better than me to motivate myself.
	
	
	
	
	

	26. My current position allows me to utilize my abilities and find happiness.
	
	
	
	
	

	29. I have clear career development goals.
	
	
	
	
	

	30. I feel a sense of responsibility to continue my nursing career.
	
	
	
	
	




四、Self-efficacy Scale

	
Items
	Strongly disagree
	Disagree
	Agree
	Strongly agree

	2
	Even if others oppose me, I still find a way to get what I want.
	
	
	
	

	3
	It's easy for me to stick to my ideals and achieve my goals.
	
	
	
	

	5
	With my intelligence, I can handle the unexpected.
	
	
	
	

	6
	I can solve most problems if I put in the necessary effort.
	
	
	
	

	7
	I can face difficulties calmly because I have confidence in my ability to solve problems.
	
	
	
	

	8
	When faced with a problem, I can usually find several solutions.
	
	
	
	

	10
	No matter what happens to me, I can handle it with ease.
	
	
	
	



五、Organizational Culture Assessment Instruments

	Items
	Strongly disagree
	Disagree
	Neutral
	Agree
	Strongly agree

	1. The hospital is like a large family, deeply humane.
	
	
	
	
	

	2. The hospital's leadership focuses on guiding, promoting, and developing subordinates.
	
	
	
	
	

	3. The hospital emphasizes teamwork, mutual consultation, and employee participation.
	
	
	
	
	

	4. The hospital relies on employee loyalty and mutual trust to unite its staff.
	
	
	
	
	

	5. The hospital focuses on employee development and fosters a trusting and participatory work environment.
	
	
	
	
	

	6. The hospital's success stems from its emphasis on talent development and teamwork.
	
	
	
	
	

	7. The hospital is vibrant and creative, with employees who are pioneers and willing to take risks.
	
	
	
	
	

	8. The hospital's leadership is innovative and adventurous, presenting itself as innovators.
	
	
	
	
	

	9. The hospital values ​​employee innovation, freedom, and uniqueness.
	
	
	
	
	

	10. The hospital pursues innovation and development, emphasizing the need to be ahead in everything.
	
	
	
	
	

	11. The hospital focuses on acquiring new resources and creating new challenges to pursue growth.
	
	
	
	
	

	12. The hospital's success stems from pioneering new products and technologies, becoming a leader in innovation.
	
	
	
	
	

	1 3. The hospital has a clear hierarchy and strictly adheres to formal procedures.
	
	
	
	
	

	14. Hospital leadership focuses on coordination, organization, and smooth operations.
	
	
	
	
	

	15. The hospital prioritizes employment security and emphasizes consistency, commonality, and stability.
	
	
	
	
	

	16. The hospital relies on formal rules and regulations to bring everyone together.
	
	
	
	
	

	17. The hospital emphasizes operational sustainability and stability, focusing on operational quality.
	
	
	
	
	

	18. The hospital's success stems from maintaining a stable business model and providing reliable services.
	
	
	
	
	

	19. The hospital is primarily goal-oriented and competitive.
	
	
	
	
	

	20. The hospital's leadership is fulfilling, ambitious, and results-oriented.
	
	
	
	
	

	21. The hospital emphasizes competitive effort, high standards, and high achievement.
	
	
	
	
	

	22. Employees are motivated by the sense of accomplishment of achieving goals and prioritize reputation and success.
	
	
	
	
	

	23. The hospital prioritizes achieving established goals and emphasizes competition and success.
	
	
	
	
	

	24. The hospital's success stems from its market-leading medical standards.
	
	
	
	
	





