Appendix
Multidimensional Deprivation Scale for Nurses
	Sub
scale 
	Factor name
	Item
Number
	Items

	Professional Deprivation Subscale
	Professional Competence
	P-1
	The theoretical education I have received is sufficient for fulfilling my professional duties*

	
	
	P-2
	The practical education I have received is sufficient for fulfilling my professional duties*

	
	
	P-3
	My professional experience is insufficient to cope with challenges in the workplace

	
	
	P-4
	I need to improve my professional competence

	
	Professional Reputation and Respectability
	
	

	
	
	P-5

P-6

P-7
	I am a member of a profession that is not sufficiently respected

	
	
	
	
My teammates do not consider the nursing profession to be respectable

My profession has a lower reputation than other professions

	Individual Deprivation Subscale
	Basic Individual Needs
	I-1
I-2
I-3
I-4
I-5
I-6
I-7
I-8
	I do not feel safe in general
I can meet my physical health needs*
I cannot eat healthily
I cannot meet my mental health needs
I think I am not successful in achieving my personal goals
My working conditions negatively affect my quality of life
I do not enjoy my life enough
My work life reduces my energy for daily life

	
	
	
	

	
	Professional Income
	I-9
I-10
I-11
I-12
I-13
	I have a sufficient professional income to sustain a good life*
I have a sufficient professional income to realize my future plans* 
My professional income is not enough to meet my needs
My life satisfaction is decreasing due to my professional income
I don’t feel secure because of my professional income level

	
	
	
	

	Organizational Deprivation Subscale
	Organizational Support
	O-1
O-2
O-3
O-4
	I cannot get the support I need from my managers
I cannot get the support I need from my colleagues
I cannot get the help I need to solve the problems I encounter at work
I think my managers do not care about me

	
	Resource Adequacy
	O-5
O-6
O-7

O-8
	The necessary resource support is provided when needed*
The equipment we use in the workplace meets our needs*
The training and development opportunities at the institution I work for are sufficient*
The technological facilities at the institution I work for are sufficient*

	
	Physical Conditions and Safety 
	O-9

O-10
O-11
O-12
O-13
	The physical conditions in my workplace are not sufficient to meet my needs
I think the physical conditions in my workplace need to be improved
The physical conditions in my workplace negatively affect my health
I do not feel safe from the dangers and risks in my workplace
I think that the dangers and risks in my workplace should be reduced

	
	Workload Balance
	O-14
O-15
O-16
O-17
O-18
	I need my workload to be reduced
My workload negatively affects my performance
My workload prevents me from balancing my work and personal life
My workload negatively affects how I feel about my job

	
	
	
	My workload negatively affects my health


*reverse-coded items

The Multidimensional Deprivation Scale for Nurses (MDSN) was developed to assess nurses' levels of deprivation through three subscales: Professional Deprivation, Individual Deprivation, and Organizational Deprivation. The validity and reliability analyses were conducted separately for each subscale during the scale development process. Therefore, the instrument may be administered either as a whole or by using each subscale independently.

All items are rated on a 5-point Likert scale as follows: 1 = Strongly Disagree, 2 = Disagree, 3 = Neutral, 4 = Agree, and 5 = Strongly Agree. Higher scores indicate higher levels of deprivation.
Professional Deprivation Subscale
The Professional Deprivation Subscale consists of two sub-dimensions:
· Professional Competence (Items 1–4)
· Professional Reputation and Respectability (Items 5–7)
Items 1 and 2 are reverse-coded.
Individual Deprivation Subscale
The Individual Deprivation Subscale consists of two sub-dimensions:
· Basic Individual Needs (Items 1–8)
· Professional Income (Items 9–13)
Items 2, 9, and 10 are reverse-coded.
Organizational Deprivation Subscale
The Organizational Deprivation Subscale consists of four sub-dimensions:
· Organizational Support (Items 1–4)
· Resource Adequacy (Items 5–8)
· Physical Conditions and Safety (Items 9–13)
· Workload Balance (Items 14-18)
Items 5, 6, 7, and 8 are reverse-coded.
Note: Reverse-coded items must be recoded prior to data analysis.
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