Additional file 1
Search terms
Search terms for Yarker et al [33] and current study. First review search conducted for published articles, reports and guidance from 2005 to March 2017. Current searches were conducted between May and August 2020 with dates restricted to April 2017 to August 2020.

Scientific literature
The search used the following key words referring to mental health (“mental health,” OR “mental disorders,” OR “burnout,” “stress,” OR “work stress,” OR “affective disorders,” OR “emotional distress” OR “adjustment disorder,”) were combined in turn, using AND with terms related to roles (“employee,” OR “worker,” OR “employer,” OR “manager,” or “supervisor”) and with terms related to sickness absence and return to work, (“sick leave,” OR “Sickness absence,” OR “absenteeism,” OR “work absence,” OR “return* to work,” OR “medical leave,” OR “sick list”), and with terms referring to intervention (“intervention,” OR “program,*” OR “management,” OR “guidelines,” OR “guidance,” OR “feasibility,” OR “acceptability,” OR “trial” OR “toolkits”) until all combinations had been searched. 
Professional reports and guidance
The search used the following key words referring to mental health (“mental health,” OR “mental disorders,” OR “burnout,” “stress,” OR “work stress,” OR “ common mental health problems”) were combined in turn, using AND with terms related to roles (“employee,” OR “worker,” OR “employer,” OR “manager,” or “supervisor”) and with terms related to sickness absence and return to work, (“sick leave,” OR “sickness absence,” OR “absenteeism,” OR “work absence,” OR “return* to work,” OR “rehabilitation”), and with terms referring to guidance, policy or practice (“guide,” OR “guidelines,” OR “guidance,” OR “programme,” OR “adjustments,” OR “practice,” “process,” OR “policies” OR “toolkits”) until all combinations had been searched.  Key terms were also searched on the websites of the National Institute for Health and Care Excellence (NICE), Health and Safety Executive (HSE), Chartered Institute of Personnel and Development (CIPD), ACAS and Business in the Community. 

Earlier review by Yarker et al [33]
This review was carried out for a project commissioned by the Department of Work and Pensions to develop return to work toolkit specifically for SMEs. The review identified the following scientific articles and professional reports/guidance identified as relevant to return to work and the summary of articles or reports identified between January 2007 to March 2017 in the rapid review are presented below:
	Rapid literature review

	Reviews
	Intervention studies/employer-led programmes
	Intervention protocols

	Blank et al (2008) 
Durand et al (2014) 
Pomaki et al (2012) 
Dewa et al (2016) 
Cullen et al (2017) 
van Vilsteren (2015) 
Anderson et al (2012)
	Alonso et al (2017)
Arends et al (2014)
Munir et al (2012)
Victor et al (2017)
Volker et al (2015)
Wåhlin et al (2012)

	Pedersen et al (2014)
Poulsen et al (2017)

	Professional reports/guidance

	British Occupational Health Foundation (n.d)
IRRST (2014)
Mental Health Foundation (n.d.)
NICE (2009a)
NICE (2009b) 
Scottish Government (2016)








Summary of from the updated review articles or reports identified between April 2017 and August 2020 in the rapid review are presented below.
	Rapid literature review

	Reviews
	Intervention studies/employer-led programmes
	Intervention protocols

	Axén et al, 2020
Corbière et al, 2020
Boštjančič et al, 2020
Etuknwa et al, 2019
Mikkelsen et al, 2018
	Fischer et al, 2020
van de Poll et al, 2020
Bastien et al, 2019
Brenninkmeijer et al, 2019
Kenning et al, 2018
Dalgaard et al, 2017
Lokman et al, 2017
	Andersén et al, 2020
Kouvonen et al, 2019
Sikora et al, 2019
Björk et al, 2018

	Professional reports/guidance

	NICE 2019
ACAS (n.d)
Mental Health Foundation (2020)
Mind Charity (n.d)
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