) resource
+Tofind a resource for your workplace/ocal need
+Ta find resources that had been informed by
cument evdence
*Pre-gmsployment preparation
+Plarning for optimising uhlsation of the AHA
"ﬂa plrmisng
=T dewvalop Consigtant pra-employment iraining
=T fioesher AHA, work readiness
shddress nowledge
+To incresse knowledge of AHA scope and role
sLocal contextualisation
+By adapting resource bo local needs
«Dafining AHA scope of practce
=By defining AHA Scops and ik
~Camparing 1e existing ressurces
+By companngivalidating against existing bools
simprove understanding of AHA role
-Eﬁpm'i'g understanding and defirition of AHA
-]

sImegratian in pre-smployment

sintegration in pre-employment raining

«Creating consistency in resouroes

L ing consisbency of resource fraining and
hﬂm“ ¥ g

Defining AHA rale

+Crefining the AHA and AHF rokes
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| Developmeant

sDedrver AHA education

+To defver AHA education

shar

sSartainabiy of rescurcas (envronmantal)

“Hew AHATAHP warkforce sugparn
=Creating ress AHF and AHA tearmaiworking
relaionships

+Futune edis to rescurces

=Fulune edils 0o e FeSOUNCEs

«Cresting peiitive workplace

=Crealing posilve atiudes lowards AHA
wurid'unrgﬂ'mls

| Tragacions

sCptimsising wtilisation of Aks

+Ltiising AHAs optmaly

sinform service delivery modeds

=Inforring sandce delivery modaks
~Addreds practice paps in AHA utilsstion
*To address 8 gap in practice relaled o AHA

workionce

+To confrm suitabilty of current practice
Caber

sSimplicity of rasounces

«To gupport govemmanial prioritss
sinoreasing and developing AHA waorkforoe
sincresrsing AHA workdorces
sDeveloping AHA workdorces
<improving equity and efficiency of service
=Ereuring equilable and accessibie sarices
slrgroving efficiEncy




