	
	



1. Please select your age group (in years):
· 
Staff Survey	


· 25 years and under
· 26 – 30 years
· 31 – 35 years
· 36 – 40 years
· 40 – 45 years
· 46 – 50 years
· 51 – 55 years
· 56 – 60 years
· 61 – 65 years
· 66 years and over


2. Please select your gender identity:
Note: Gender refers to current gender, which may be different to sex recorded at birth and may be different to what is indicated on legal documents.
· 
· Man or male
· Woman or female
· Non-binary
· I use a different term (please specify): _________________
· Prefer not to answer


3. Please specify your service area:
· 
· Administration 
· Finance and Business Services (finance, payroll, IT, procurement, infrastructure and redevelopment) 
· Governance, Risk, & Legal
· Strategy (strategy, comms, Health info.)
· Consumer/Carer Participation 
· Medical 
· Nursing (including PSOs) 
· Occupational Therapy 
· Psychology 
· Security / CST 
· Social Work 
· Other (please specify): _________________


4. Please select how long have you worked at  (in years):
· 
· Less than 6 months 
· Between 6 months and 1 year 
· Between 1 and 3 years  
· Between 3 and 5 years  
· Between 5 and 7 years  
· Between 7 and 10 years  
· Between 10 and 13 years  
· Between 13 and 15 years
· Between 15 and 17 years  
· Between 17 and 20 years  
· More than 20 years



	5. Thinking about the last six months, please rate your level of agreement with the following statements:
	Strongly disagree
	Somewhat disagree
	Neither agree nor disagree
	Somewhat agree
	Strongly agree

	In my workplace senior management acts quickly to correct problems/issues that affect employees’ psychological health.
	
	
	
	
	

	Senior management acts decisively when concern of an employee’s psychological status is raised.
	
	
	
	
	

	Senior management show support for stress prevention though involvement and commitment.
	
	
	
	
	

	Psychological well-being of staff is a priority for this organisation.
	
	
	
	
	

	Senior management clearly considers employee psychological health to be of great importance.
	
	
	
	
	

	Senior management considers employee psychological health to be as important as productivity.
	
	
	
	
	

	There is good communication here about psychological safety issues which affect me.
	
	
	
	
	

	Information about workplace psychological well-being is always brought to my attention by my manager/supervisor.
	
	
	
	
	

	My contribution to resolving occupational health and safety concerns in the organization are listened to.
	
	
	
	
	

	Participation and consultation in psychological health and safety occurs with employees’ unions and health and safety representatives in my workplace.
	
	
	
	
	

	Employees are encouraged to become involved in psychological safety and health matters.
	
	
	
	
	

	In my organization, the prevention of stress involves all levels of the organization.
	
	
	
	
	









	6. Thinking about the last six months, please indicate how important you think each of the following statements is to Forensicare as a whole organisation:
	Completely unimportant
	Somewhat unimportant
	Neither important nor unimportant
	Somewhat important
	Very important

	Teamwork – promoting and encouraging the spirit of oneness, togetherness, and co-operation 
	
	
	
	
	

	Mutual respect – promoting relationships of mutual respect and appreciation 
	
	
	
	
	

	Respect for people – respect for the values and uniqueness of each individual 
	
	
	
	
	

	Trust – mutual trust is the basis of good interpersonal relationships in a company 
	
	
	
	
	

	Good interpersonal relationships – harmonious and pleasant relations between employees and management 
	
	
	
	
	

	Tolerance – promoting tolerant interpersonal relationships 
	
	
	
	
	

	Working environment – promoting positive and optimistic work environment 
	
	
	
	
	












