Table S1: Data extracted from reviewed studies
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	Purpose of study
	Design
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	Sample size
	PSC measure
	Outcomes

	
	
	
	
	
	
	Working conditions 
	Well-being and safety
	Performance 

	[27]
Australia & Malaysia 
	To examine the influence of PSC on job demands and psychological health.
	Cross-sectional survey 
	Healthcare workers
	306
	PSC-12
	Job demands and psychological demands (-s).
	Psychological well-being (+s).
	

	[22]
Iran & Australia 
	To explore PSC in different cultural perspectives in Asia and Australia 
	Cross-sectional survey 
	Health workers 
	496
	PSC-12
	PSC is viewed as a group phenomenon cross-culturally. Psychological demands (-s); Job resources, skill discretion and decision authority (+s)
	Emotional exhaustion (-s).
	Work engagement (+s).

	[8]
Iran
	To examine the influence of PSC on mental health.
	Cross-sectional survey 
	Healthcare workers
	247
	PSC-12
	Psychological and emotional demands (-s); organisational justice, supervisor support and organisational rewards (+s)
	Emotional exhaustion and psychological distress (-s).
	Work engagement (+s).

	[28]
Canada 
	To test the moderating effect of PSC on the effect of work stress on presenteeism.
	Longitudinal 
	Nurses
	800
	PSC-4
	Work intensification (-s).
	
	Presenteeism. PSC moderates the effect of work intensification in presenteeism overtime.

	[29]
Australia 
	To understand how PSC manifests among healthcare frontliners.
	Mixed-method study 
	Healthcare frontliners
	27
	PSC-12
	PSC is applicable to group expectation and communication. PSC is capable of balancing conflicting pressures at work.
	
	PSC help in improving quality of patient care.

	[32]
Italy
	To explore the influence of PSC on work engagement and psychological distress.
	Cross-sectional survey
	Frontline healthcare workers
	606
	PSC-12
	Working compulsively (-s). 
	
	Work engagement (+s) 

	[24]
Netherlands 
	The impact of PSC on safety behaviour.
	Cross-sectional survey 
	Healthcare workers 
	6,230
	PSC-12
	Job demands (work family conflict and job insecurity) and job resources (co-workers support).
	
	Safety behaviour (+s). PSC buffers the negative impact of work-family conflict and job insecurity on safety behaviours. PSC strengthens the impact of job resources on safety behaviour.

	[40]
Canada
	To examine the influence of PSC on fatigue and exhaustion.
	Cross-sectional survey 
	Nurses
	562
	PSC-12
	
	Physical fatigue, cognitive weariness and emotional exhaustion mediate the relationship between PSC and safety workaround. 
	Workaround (-s).

	[30]
France 
	To assess the impact of PSC in preventing ill-being.
	Cross-sectional survey
	Nurses 
	269
	PSC-12
	Work-family conflict (-s)
	
	Turnover intentions and need thwarting (-s)

	[23]
Australia 
	To assess PSC ad a determinant of work characteristics and psychological distress.
	Longitudinal study 
	Nurses 
	202
	PSC-4
	Workload (-s), emotional demands (-s) control (+s) and supervisor support (+s).
	Psychological strain (-s). 
	

	[25]
Pakistan 
	To assess the impact of PSC on organisational citizenship behaviour.
	Cross-sectional survey 
	Female 
Nurses 
	214
	PSC-12
	Perceived organisational support (+s).
	
	Organisational citizenship behaviour (+s)

	[26]
Australia 
	To explore ethe impact of PSC on employees’ psychological coping resources.
	Cross-sectional survey 
	Healthcare workers 
	163
	PSC-12
	Psychological capital (+s)
	Well-being (+s)
	Innovative behaviour (+s)

	[33]
China 
	To assess the influence of PSC on workplace violence and self-rated health.
	Cross-sectional survey 
	Nurses 
	1,690
	PSC-12
	Workplace violence (-s)
	Poor self-rated health (-s).
	

	[41]
Australia 
	To examine the role of PSC in explaining emotional exhaustion and work injuries.
	Longitudinal study  
	Healthcare workers
	214
	PSC-12
	
	Emotional exhaustion and Injuries (-s).
	

	[31] 
Canada
	To test the direct and indirect effect of PSC on work-family conflict.
	Cross-sectional survey 
	Nurses
	562
	PSC-12
	WFC and FWC (-s).
	
	

	[9]
Australia 
	To examine the dynamic interplay of physical safety climate and PSC
	Longitudinal study 
	Healthcare workers 
	463
	PSC-12
	
	Accidents (-s)
	Absence (-s) and patient safety (+s).

	[39]
Netherlands
	To examine the association between PSC and stress
	Cross-sectional survey 
	Healthcare workers 
	277
	PSC-12
	
	Stress (-s)
	

	[34]
Iran
	To assess the role of PSC as an enhancer of hope and resilience. 
	Cross-sectional survey 
	Healthcare workers
	623
	PSC-12
	PSC moderated the effect of supportive leadership on Personal hope.
	Personal resilience and hope (+s)
	

	[45]
United Arab Emirate 
	To explore the moderating role of PSC.
	Longitudinal study  
	Health workers 
	121
	PSC-4
	PSC moderated the relationship between Job demands and burnout; and between social support and work engagement.
	Burnout (NS)
	Work engagement (NS).

	[52]
Netherlands
	To examine the effect of organisational safety climate and performance outcomes.
	Cross-sectional survey 
	Healthcare workers
	8,761
	PSC-12
	
	
	Absenteeism and presenteeism (-S).

	[35]
Australia 
	To examine PSC in the aged care facilities. 
	Cross-sectional survey 
	Aged home workers 
	Not stated 
	PSC-12
	
	Management strain (-s)
	High morale, sustained profits and reciprocal behaviour (+s). absenteeism and claims (-s).

	[53]
China
	To assess the impact of PSC on reducing ill-health presenteeism.
	Longitudinal study 
	Healthcare workers
	386
	PSC-12
	
	
	Ill-heath presenteeism (-s). 

	[57]
Malaysia 
	Testing PSC as a moderator of moderators.
	Longitudinal study 
	Healthcare workers 
	429
	PSC-12
	PSC was a strong moderator of emotional demand on psychological health problems (emotional exhaustion and somatic symptoms). 
	
	

	[55]
Australia 
	To explore the impact of PSC on mindfulness. 
	Experiment  
	Education, healthcare and finance.
	57
	PSC-12
	As PSC was increased, job control was positively associated with everyday mindfulness at work.
	
	

	[37]
Australia 
	To examine the importance of different aspects of manager support in determining the men- tal health of ambulance personnel. 
	Cross-sectional survey
	Ambulance personnel 
	1622
	PSC-12
	
	Psychological distress (-)
	

	[36]
Australia 
	The role of managers in shaping the well-being of emergency workers 
	Cross-sectional survey 
	Paramedics 
	274
	PSC-12
	
	Job stress (-) and psychological distress (-).
	

	[43]
New Zealand 
	To explore how PSC is related to bullying.
	Cross-sectional survey 
	Healthcare providers 
	1231
	PSC-12
	
	Bullying (-).
	

	[51]
Australia 
	To explore how PSC improves PSC leadership 
	Longitudinal
	Healthcare providers 
	281
	PSC-12
	Improved Leadership
	
	

	[46]
Italy 
	To contribute to the validation of the Italian 4-item version of the PSC and to explore this theory within the Job Demands-Resources model
	Cross-sectional survey 
	Healthcare providers 
	276
	PSC-4
	
	Burnout
	job satisfaction

	[47]
Italy 
	To explore psychosocial risk factors and burnout among workers involved in palliative care, comparing inpatient hospice, and home care settings.
	Cross-sectional survey 
	Healthcare providers 
	106
	PSC-4
	Peer support (+)
	Burnout (-)
	

	[42]
Australia 
	To explore management practices in dealing with workplace bullying.
	Cross-sectional survey 
	Healthcare providers 
	145
	PSC-12
	
	Severe bullying (-)
	

	[56]
Pakistan 
	To assess the moderating role of PSC adaptative leadership and readiness to change.
	Longitudinal 
	Healthcare providers 
	397
	PSC-12
	
	
	Strengthens the direct impact of adaptive leadership on readiness to change.

	[44]
Egypt 
	To examine the relationship between workplace violence, sexual harassment and musculoskeletal
	Cross-sectional survey 
	Physicians  
	101
	PSC-12
	
	Musculoskeletal pain (-)
	

	[38]
Australia 
	To evaluate the impact of an organisational intervention aimed to reduce occupational stress and turnover rates
	Longitudinal study 
	Nurses 
	484
	PSC-12
	
	Psychological distress (-), emotional exhaustion (-), job satisfaction, turnover (-)
	

	[48]
Germany 
	Explore PSC in the health erosion and motivation pathways
	Cross-sectional survey 
	Nurses
	354
	PSC-12
	
	Perceived appreciation (+)
	Work engagement (+)

	[49]
Egypt 
	To determine the relationship between quality of work life, psycho-social safety climate and nursing staff work engagement and organizational commitment.
	Cross-sectional survey 
	Nurses 
	106
	PSC-12
	
	
	Work engagement (+)

	[50]
China 
	To examine the influence of PSC on job crafting, commitment and engagement.
	Cross-sectional survey 
	Healthcare providers 
	963
	PSC-12
	
	
	Improves team and individual crafting (+), Work engagement (+)

	[54]
Iran
	
	Cross-sectional survey 
	Nurses 
	280
	PSC-12
	
	
	Safety performance (+)


(-s) = significant negative association with PSC; 
(+s) = significant positive association with PSC; 
(NS) = No significant association with PSC 


