Supplementary File 1. 
Normalisation Measure Development (NoMAD) survey 
The NoMAD survey was customised to fit our study purpose.
Part A: Demographics
1. Which hospital are you currently employed with? 
a. Singapore General Hospital
b. Sengkang General Hospital 
c. Outram Community Hospital 
d. Sengkang Community Hospital 
2. How many years have you worked at your current hospital? 
a. < 1 year
b. 1 – 2 years
c. 3 – 5 years 
d. 6 – 10 years 
e. 11 – 15 years 
f. > 15 years 
3. Please choose an option that best describes your main role currently in relation to the use of the Fugl-Meyer Assessment: 
a. I am/was involved in administering the FMA-UE 
b. I am/was involved in the management or overseeing the administration of the FMA-UE 

Part B: General questions about the FMA-UE
1. When you use the FMA-UE, how familiar does it feel? 
	Still feels very new
	
	
	
	
	
	
	
	Feels completely familiar
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2. Do you feel the FMA-UE is currently a normal part of your work? 
	Not at all 
	
	
	Somewhat
	
	
	Completely
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3. Do you feel the FMA-UE will become a normal part of your work? 
	Not at all 
	
	
	Somewhat
	
	
	Completely
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Part C: Detailed questions about the FMA-UE
The NoMAD items in this part of the survey are presented by their NPT constructs. Responses to these items were rated on a 5-point Likert Scale – strongly agree, agree, neither agree nor disagree, disagree, strongly disagree. A not relevant response option was also provided. 
	NPT construct
	NPT components 
(sub-constructs)
	NoMAD items 

	Coherence
	Differentiation
	I can see how the FMA-UE differs from usual ways of working. 

	
	Communal specification
	Staff in this organization have a shared understanding of the purpose of the FMA-UE. 

	
	Individual specification 
	I understand how the FMA-UE affects the nature of my own work. 

	
	Internalisation 
	I can see the potential value of the FMA-UE for my work.

	Cognitive Participation
	Initiation
	There are key people who drive the use of the FMA-UE forward and get others involved. 

	
	Legitimation 
	I believe that participating in the use of the FMA-UE is a legitimate part of my role. 

	
	Enrolment
	I’m open to working with colleagues in new ways to use the FMA-UE. 

	
	Activation 
	I will continue to support the use of the FMA-UE. 

	Collective Action
	Interactional workability 
	I can easily integrate the FMA-UE into my existing work 

	
	Relational integration 
	Using the FMA-UE disrupts working relationships 

	
	Relational integration 
	I have confidence in other’s ability to use the FMA-UE

	
	Skill set workability 
	Work is assigned to those with skills appropriate to use the of the FMA-UE.

	
	Skill set workability 
	Sufficient training is provided to enable staff to use the FMA-UE. 

	
	Contextual integration 
	Sufficient resources are available to support the use of the FMA-UE. 

	
	Contextual integration 
	Management adequately supports the use of the FMA-UE. 

	Reflexive Monitoring
	Systemisation 
	I am aware of the reports about the adherence rate of the use of the FMA-UE. 

	
	Communal appraisal
	The staff agree that the use of the FMA-UE is worthwhile. 

	
	Individual appraisal
	I value the effects that the use of the FMA-UE has had on my work. 

	
	Reconfiguration
	Feedback about the use of the FMA-UE can be used to improve it in the future. 

	
	Reconfiguration 
	I can modify how I work (e.g., plan interventions) with the use of the FMA-UE. 




