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	Anxiety

	Merkle et al. 
	2023
	Cross-sectional
	Community
	Felt supported by supervisor 
Not at all or Somewhat
Always or Most of the time
	Anxiety
Not at all or Somewhat: Reference 
Always or Most of the time
PR = 0.56 
95% CI: 0.51 to 0.61	 
p < 0.05
	High

	Peltokoski et al. 
	2022

	Cross-sectional
	Hospital
	Support from manager











Encouragement from manager

	Support from manager
Yes:
M = 3.98
SD = 4.12 
Uncertain:
M = 4.07
SD = 3.87
No:
M = 7.38
SD = 5.57
p < 0.001 

Encouragement from manager 
Yes:
M = 3.93
SD = 4.17
Uncertain:
M = 4.47
SD = 4.21
No:
M = 6.54
SD = 5.39
p < 0.001
Discussion of COVID-19 related worries with manager  
Yes:
M = 3.80
SD = 4.09
Uncertain:
M = 3.98
SD = 3.85
No:
M = 6.71
SD = 5.35
p < 0.001
	Moderate

	Teo et al. 
	2021
	Cohort Study
	Hospital
	I feel appreciated by my department/hospital/employer
(Feeling appreciated)
	Anxiety 
OR = 0.41
SE = 0.08
p < .01


	Moderate

	Burnout

	Afulani et al. 
	2021
	Cross-sectional
	Hospital, Primary Care Clinic
	Appreciation from management (vs. not at all appreciative)
















	Burnout
Somewhat appreciative
 β = -7.41; 95% CI: -11.8 to -3.01
Appreciative
 β = -12.8; 95% CI: -17.3 to -8.36; 
Very appreciative:
 β = -18.0; 95% CI: -24.3 to -11.7

Model 2
 β = -5.11; 95% CI: -8.25 to -1.96 

Model 3
 β = -4.95; 95% CI: -8.07 to -1.83
Burnout
Bivariate
Not at all supportive: reference
A little supportive
β = -7.41; 95% CI: -12.1 to -2.72

Supportive
 β = -10.9; 95% CI: -15.9 to -5.89

Very supportive 
β = -11.4; 95% CI: -19.1 to -3.78
	

	Al Sabei et al. 
	2022
	Cross-sectional
	Hospital
	Manager ability, leadership, and support
	B = -4.268; SE = 1.172
95% CI –6.75 to -1.90
 β = -0.228
	High

	Butera et al. 
	2021
	Cross-sectional
	Hospital
	Social support from superiors and management
	Emotional Exhaustion 
OR 0.91
CI 0.87 to 0.97 
p < .01 (ICU)

OR 0.92
CI 0.85 to1.01
p < .01
(ER)

Reduced Personal Accomplishment 
OR 0.92
CI 0.86 - 0.97
p <. 01 (ICU)
	High

	Cotel et al. 
	2021
	Cross-sectional
	Hospital
	Supervision, recognition, and feedback measured with 4 items
	r = −0.36; p < 0.001 
Regression model: 
B = −0.15 SE =0 .04  
 β = -0.15
p < 0.00
	Moderate

	Li et al. 
	2022
	Cross-sectional
	Hospital, Primary care clinic
	Support from employers
	Burnout
OR = 0.83
95% CI: 0.53 to 1.30
	High

	Ma et al. 
	2021
	Cross-sectional
	Hospital
	Servant leadership: A nurse servant leader seeks to determine the needs of their staff and frequently asks how they can support the team to resolve problems and promote their personal growth.

Measured using a 7-item measure of global servant leadership
	Burnout 
 β = -0.318
95% CI: 0.225 to 0.416
t = 5.457
p < 0.01

	High

	Mazur et al.
	2023
	Cross-sectional
	Hospital
	“Hospital leadership is responsive to my concerns and those of my colleagues.”
	Low burnout 
M = 3.9 SD = 1.86 
High burnout 
M = 2.7 SD = 1.54
p = 0.015
	Low

	Miller et al. 
	2021
	Cross-sectional
	Hospital
	Leadership score (measured by the leadership domain of the Safety, Communication, Operational Reliability, and Engagement (SCORE) survey)
	Burned out
Median = 55 IQR = 35 to 75 
Not burned out
Median = 75 IQR = 55 to 99
p < 0.001
	High

	Teo et al. 
	2021
	Cohort Study
	Hospital
	I feel appreciated by my department/hospital/employer
(Feeling appreciated)
	Burnout 
Never/Rarely: Reference
Sometimes/Always
OR = 0.34 
SE = 0.05
p < .01
	Moderate

	Depression

	Li et al. 
	2022
	Cross-sectional
	Hospital, Primary care clinic
	Support from employers
	Depression
OR = 0.58 
95% CI: 0.38 to 0.88
	High

	Merkle et al. 
	2023
	Cross-sectional
	Community
	Felt supported by supervisor 
Not at all or Somewhat
Always or Most of the time
	Depression
Not at all or Somewhat: Reference 
Always or Most of the time
PR = 0.56 
95% CI: 0.51 to 0.61	 
p < 0.05
	

	PTSD

	Merkle et al. 
	2023
	Cross-sectional
	Community
	Felt supported by supervisor 
Not at all or Somewhat
Always or Most of the time
	PTSD
Not at all or Somewhat: Reference 
Always or Most of the time
PR = 0.70 
95% CI: 0.65 to 0.75
p < 0.05

	High

	Psychological Distress/Psychological Safety

	Ahmed et al.
	2021
	Cohort
	Hospital
	Inclusive leadership (IL): measured through a 9-item scale assessing whether the respondents believe that their leader displays openness, is available during times of need, and is easily accessible when sought after for consultation or support. 

	Distress (PD) after two months (T1-IL → T3-PD): 
β = -0.138;  97.5% CI: -0.413 
to -0.269 
  
Inclusive leadership was directly significantly positively correlated with psychological safety after one month (T1-IL → T2-PS): 
β = 0.498; 97.5% CI: 0.413 to 0.570 
  
Inclusive leadership was significantly negatively correlated with psychological distress after two months with psychological safety after one month mediating the relationship (T1-IL → T2-PS → T3-PD):  
 Mean ( β) = -0.112 
 SD = 0.041 
 p < 0.001 
 97.5% CI: -0.271 to -0.102
	Moderate

	Ma et al. 
	2021
	Cross-sectional
	Hospital
	Servant leadership: A nurse servant leader seeks to determine the needs of their staff and frequently asks how they can support the team to resolve problems and promote their personal growth.

Measured using a 7-item measure of global servant leadership
	Psychological safety 
 β = 0.325
95% CI: 0.103 to 0.338
t = 6.092

	High

	Zhao et al. 
	2020
	
	
	Inclusive leadership: measured through a 9-item scale assessing whether the respondents believe that their leader displays openness, is available during times of need, and is easily accessible when sought after for consultation or support.  


	Psychological distress
 β = -0.316  
97.5% CI: -0.437 to -0.225
p < 0.001  
 
Psychological safety 
 β = 0.684  
97.5% CI: 0.669 to 0.746
p < 0.001  
  
Psychological distress with psychological safety mediating the relationship   
97.5% CI: -0.245 to -0.079
 β = -0.182   
p < 0.001  
	Moderate

	Resilience

	Hendrikx et al.
	2022
	Cross-sectional
	Hospital
	Transformational leadership

The Global Transformational Leadership scale [GTL] by Carless et al. [43] was used to measure transformational leadership. Respondents were asked to indicate seven items on a five-point Likert scale based on frequency (1 = not at all to 5 = frequently if not always). Respondents were asked for example, “My leader communicates a clear and positive vision of the future”. 

	Correlation between transformational leadership and team resilience (r = 0.362; p < 0.001)
Correlation between transformational leadership and individual resilience (r = 0.299; p < 0.001) 

Results of Structural Equation Modelling:
Total Effects
Total effect of transformational leadership on team resilience
B = 0.106 (SE = 0.055)
 p < 0.100 (not significant)

	Low

	Munn et al. 
	2021

	Cross-sectional
	Hospital, Primary Care Clinic, Community
	I feel supported by my direct leader during this time.
	Resilience
B = 1.29 SE = 0.11 
95% CI 1.08 to 1.49 
p < 0.001 
Linear regression: 
B = 0.32 SE = 0.14 
95% CI: 0.04 to 0.60 
p = 0.024



	Moderate

	Stress

	Afulani et al. 
	2021
	Cross-sectional
	Hospital, Primary Care Clinic
	Appreciation from management (vs. not at all appreciative)










	Stress
Bivariate:
Somewhat appreciative
 β = -1.06; 95% CI: -2.72 to 0.6
Appreciative
 β = -3.23;  95% CI: -4.93 to -1.53
Very appreciative
 β = -5.22; 95% CI: -7.61 to -2.84

Model 2 
Not/somewhat appreciative: reference 
Appreciative/very appreciative
 β = -1.94; 95% CI: -3.13 to -0.64

Model 3 
Not/somewhat appreciative: reference 
Appreciative/very appreciative: 
 β = -1.89; 95% CI: -3.05 to -0.72

	Moderate

	
	
	
	
	Support from management
	Stress
Bivariate
Not at all supportive: reference 
A little supportive
β = -1.57; 95% CI: -3.35 to 0.20 
Supportive
β = -2.61;  95% CI: -4.51 to -0.71 

Very supportive
 β = -4.07;  95% CI: -6.76 to -1.81
	

	Barrera 
	2021
	Cross-sectional
	Hospital
	Overall score on 16-item Authentic Leadership Questionnaire (ALQ) measuring four dimensions of Authentic Leadership (Transparency, Moral/Ethical, Balanced Processing, Self-awareness)
	Transparency
r = -0.184
p = 0.05
Moral/Ethical
r = -.147
p < .05
Balanced Processing
r = -.102
p < .05
Perceived self-awareness
r = -0.254 
p = 0.01
	High

	Teo et al. 
	2021
	Cohort Study
	Hospital
	I feel appreciated by my department/hospital/employer
(Feeling appreciated)
	Stress 
OR = 0.65
SE = 0.09
p < .01
	Moderate

	Suicidal Ideation

	Merkle et al. 
	2023
	Cross-sectional
	Community
	Felt supported by supervisor 
Not at all or Somewhat
Always or Most of the time
	Suicidal Ideation
Not at all or Somewhat: Reference 
Always or Most of the time
PR = 0.41 
95% CI: 0.33 to 0.52 
p < 0.05
	High

	Well-being

	Ariza-Montes et al. 
	2022
	Cross-sectional
	Not specified
	“Your manager helps and supports you” (from 1 {always} to 5 {never})
	Model 2
 β = 1.664 
CI: -0.55 to 3.88 
p = 0.14

Model 3
 β = -0.327 
CI: -2.45 to 1.80
 p = 0.762
	Moderate

	Irshad et al. 
	2021
	Time lagged cross-sectional study
	Hospital
	Safety Specific Transformational Leadership (SSTL): 
10-item scale. All the items were measured using a five-point Likert scale ranging from 5 = Strongly Disagree and 1 = Strongly Agree.
	 β = 0.36 
SE = 0.06 
p < 0.01
	Low

	Kubiliene et al. 
	2020
	Cross-sectional
	Healthcare institutions and pharmacies
	“The organization’s support and assistance (the administration listening and responding) helped me to overcome difficulties.” [perceived support of organization]



	Decreased: 
M = 2.35  
SD = 1.29
Increased/No change: 
M = 2.91 
SD = 1.46
p < 0.001
Bivariate: 
OR = 1.33 
95% CI: 1.20 to1.47 
p < 0.001 
[bookmark: _Int_WTBQ4YD2]Multivariate: 
OR = 1.33 
95% CI: 1.20 to 1.48 
p < 0.001 

	High

	Munn et al. 
	2021

	Cross-sectional
	Hospital, Primary Care Clinic, Community
	I feel supported by my direct leader during this time.
	At-risk for well-being
Univariate
OR = 0.55 
95% CI: 0.50 to 0.60 
p < 0.001

	Moderate
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