Supplement A - Figures showing means distribution of scales’ items

Figure A.1 Means Distribution For Items From The Short Professional Quality Of Life Scale®.

Items Profesional Quality of Life

CS: I am happy that I chose to do this work.
CS: My work makes me feel satisfied.
CS: I like my work as a helper.
CF: As aresult of my helping, I have intrusive, frightening thoughts.
CF: I feel depressed as a result of my work as a helper.
CF: I think that I might have been affected by the traumatic stress..
BO: I feel overwhelmed because the size of my workload seems..

BO: I feel worn out because of my work as a helper.

BO: I feel trapped in my work as a helper.
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Responses are scored on a 5-point Likert scale: 1=never, 2=rarely, 3=sometimes, 4=often, and 5=very often

Legend: Scale from Galiana, 2022. N 343. CS for Compassion Satisfaction, CF for Compassion Fatigue (CF), and BO for Burnout.



Figure A.2 Mean distribution for items from the Wong and Law Emotional Intelligence Scale”

Items Emotional Inttelligence

UOE: I would always encourage myself to try my best.

UOE: I am a self-motivated person.

UOE: I always tell myself I am a competent person.

UOE: I always set goals for myself and then try my best to achieve them.
SEA: I always know whether or not I am happy.

SEA: I really understand what I feel.

SEA: I have good understanding of my own emotions.

SEA: I have a good sense of why I have certain feelings most of the time.
ROE: I have good control of my own emotions.

ROE: I can always calm down quickly when I am very angry.

ROE: I am quite capable of controlling my own emotions.

ROE: I am able to control my temper and handle difficulties rationally.
OEA: I have good understanding of the emotions of people around me.
OEA: I am sensitive to the feelings and emotions of others.

OEA: I am a good observer of others' emotions.

OEA: I always know my friends' emotions from their behavior.
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Legend: ®Items in scale from Wong & Law, 200).N 343. Responses are scored on a 7-point Likert scale: 1=strongly disagree, 2=disagree, 3=slightly
disagree, 4=neither agree nor disagree, 5=slightly agree, 6=agree, and 7=strongly agree. UOE for use of emotions, SEA for self-emotions appraisal,

ROE for regulation of emotions, and OEA for other’s emotions appraisal.



Figure A.3 Mean distribution for items Self-Care Practice (adapted from SCP (Lee et al., 2020) and MSCS (Cook-Cottone & Guyker, 2018).
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45
4
3.5
3
25
Mean 2
15
1
0.5
0
\\ 0 00’4\‘ \0 @ r& @ . QQZ"" %,'Q b"b' .\(ﬁ,\@ Q 0’& 0 $§, ‘\ \\ ‘Z)
S eﬁ’w & @&' o &@@\\ ¢ & &£ \i‘@ «zﬁ S 06 Q°{\ & &o%
\@o & & > & e 3 & 644 $ S & & & K S S
& S S & & © & AT & ¥ S
@% %\Q)@Q OQ‘\@ 4 {\\Q) Q}QQ .&&0 o Q‘b 0‘@ o < QO 0& \\6 Q{b\@ ‘b‘-\\e) 000 4@@ \f\\Q 6& \‘b'soo
: - . AN S
QQ ‘b'\'@ @Q ‘b'd\\ \:@ 600 . 400 @ Q 0\3' O 6‘;"\% & @ QQOO \7@% QQ‘& 0&%
5 @@0\? S & S &S S Y ° c@*b 7 @e} N A ‘b&\
S P & N & < ) O & & 3 ©
S F ¢ & & E e & ¢ & &S
< < ) '@s\ $ RS K 9 Q \éxo > ® N & F & (o & <
R & Y & & © O & $ &£ X N < $ >
RS & N > S & B ° X 5 S O ) O &
3> RN ‘?‘ob% & S &g s 8 < R U
&> & %,3 SN <¢-X v e & \° SR
'X%Q %/\ R 'QQ S R Q\ S QQ : \%00 ¢
& < &< ¢ & <

Legend: N 343. Responses are scored on a five-point Likert scale with 1= never, 2=rarely, 3=sometimes, 4=often and 5=very often. PS for personal

practice and PF for professional practice.



Figure A.4 Means items from the Self-Care Perception Scale (Bloomquist et al, 2015).

Items Self-Care Peception

PS: My social life do not prevents me from engaging in self-care.

PS: My community obligations do not prevent me from engaging in self-care.
PS: My family obligations do not prevent me from engaging in self-care.

PF: My current employer effectively teaches me how to engage in self-care.
PF: My workload doesnt prevents me from engaging in self-care.

PF: My current employer values self-care.

I

PF: My training program taught me how to effectively engage in self-care.

|

PF: The training program from which I graduated values self-care.
PS: It is easy to engage in self-care practice. \
PF: Self-care is effective in alleviating job-related stress.

PS: I value self-care.
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Legend: N 343. Responses are scored on a five-point Likert scale with 1= never, 2=rarely, 3=sometimes, 4=often and 5=very often. PS for personal
practice and PF for professional practice.



Figure A.5 Means items for Workplace Social Support scale (adapted from COPSOQ III).

Items Workplace Social Support

CS: How often do you CS: How oftenare ~ SOC: Is there a good SOC: Do you feel part SS: How often is your SS: How often do you
get help and support your colleagues willing atmosphere between of a community at your immediate superior  get help and support
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from your colleagues, to listen to your you and your place of work? willing to listen to  from your immediate
if needed? problems at work, if colleagues? your problems at work, superior, if needed?
needed? if needed?

Legend: N 343. Responses scored on a 5-point Likert type scale: 1=Never/hardly ever, 2=seldom, 3=sometimes, 4=often, and 5=strongly always.

SOC for sense of community, SS for supervisor support, and CS for colleague support.



