Supplementary File 1. Interview Guide

Study Title: From Struggle to Strategy: Unpacking Midwives’ Psychosocial Workplace Stressors and Pathways to Empowerment

Opening Questions (to establish rapport and elicit broad narratives):
· “Can you tell me about your journey and experiences working as a midwife?”
· “What comes to mind when you think about the psychosocial aspects of your work environment?”
· “How would you describe your daily work experience emotionally and psychologically?”
· “In your opinion, what does it mean to feel ‘empowered’ in your role as a midwife?”

Core and Thematic Exploration Questions (to explore key domains in depth):
· “Can you describe specific situations in which you felt supported or unsupported at work?”
· “What kinds of challenges do you encounter that affect your mental or emotional wellbeing?”
· “Can you walk me through a time when workplace conditions significantly influenced your motivation or morale?”
· “How do interactions with colleagues, supervisors, or patients affect your sense of control or confidence in your role?”
· “How do institutional policies or leadership approaches impact your work experience?”
· “Have there been any changes over time in how you perceive your role or status in the healthcare system?”
· “What strategies have you developed to cope with stress or adversity in your workplace?”
· “What facilitates or hinders your ability to thrive in your professional environment?”

Probing and Clarifying Prompts (used flexibly to deepen responses):
· “Can you give me a concrete example of that?”
· “What made that situation particularly significant for you?”
· “How did you feel at the time?”
· “What was the outcome, and how did it affect you afterward?”
· “What do you think contributed to that situation?”
· “If you were in that situation again, what might you do differently?”

Closing Questions (to offer space for reflection and completeness):
· “Is there anything we haven’t covered that you feel is important to share?”
· “If you could change one thing about your work environment, what would it be?”
· “What advice would you offer to decision-makers to improve midwives’ wellbeing and empowerment?”
· “Do you have any final thoughts or reflections on your professional experience as a midwife?”

Note: The guide was pilot-tested and refined to ensure clarity, cultural relevance, and alignment with the principles of qualitative inquiry. The interviewer maintained a responsive stance, allowing participants to shape the depth and direction of discussion while attending to the core research questions.

