
Management of teams

Managing conflict

Integragion of scientif ic knowledge

Integrating participatory approaches

Nurses

Leadership

Medical doctors

The invisibility of management

E-health

Shared governance

Nurses

Medical doctors

Relationships with the 

community

Resource limits

Cultural dimension

Relationship with training

Strategy

organisational 

limits 
(beginning and 

end of shared 

governance)

managing 

resistance to 
change

managing 

complicated 
emotions

cultural 
differences

conflict over 
competences

Intersectionality

quote by 

REDACTED 

(gynecologist)

Intersectionality

Relationship to work

Information 

systems

There is a need to 

develop an IT 

system that allows to 

work between 

different professions

protocol-based 

management

collective of 

managers

No evidence 

based 
management

management 

of priorities 
by leaders

intuitive 

management

autocratic/democratic

Interprofessionality

boundary 

spanning

accountability

lobbying

advocacy

sharing 
resources

non 

systematic 
approach

self-management 
in project groups

learning by 
imitating

confusion 
between 

managerial 
and clinical 

duties

natural 

career 
progression

imposter 

syndrome

imposter 
syndrome: 

NO

professional 
legitimacy

invisibility at 
the 

organisational 
level

Diagram key

Quotes

Challenges: " inferential"  
analysis of the sample, with 
lived and perceived challenges

Features of management: 
descriptive analysis of the 
sample (participants and 
management approaches)

Sub- themes

better 

trained in 
management

quotes by 
REDACTED, 

REDACTED, 
REDACTED 

HR policies

work- life 

balance

academisation 
of training

networking 
as a 

leadership 

tool

quote by 

REDACTED (he 
know so many 

people...)

" the French"  

REDACTED?

interpro between 
managers/with 

interprofessional 
teams??

quote by REDACTED 

(knowing many 

clinicians is useful, 
organising events...)

practical 

aspects of 
training

focus on 

practical 
tools

distance 

between 
perception 
of self  as a 

clinician and 
as a 

manager

focus on 

project 
management

Intergenerational 
differences

what is 

missing for 
them?

managing 
Gen Z

managing 
boomers

Gender dimension

logistics of 

gender

gender 

stereotypes

fear of 
expressing 

one's opinion 
on the 

theme/political 
correctness

training as 
empowerment

absence/presence 

of a strategy

organisational 
culture

quote by 
REDACTED, 

strategic 
plan

new 

technologies? 

a problem 

for 

engineers

cfr REDACTED, 

innovative 

strategy of 
nurses in 

Australia

Sentiment of 

extraneity to 

management

limits of 

human 

resources

cfr REDACTED, 

managing 

multiple projects

quality 

management 

(clinical or 

managerial?)

cfr REDACTED, 

growing the hospital 

for patients'  health, 
but does not mention 

quality indicators

patient 

partnership

" the colleague 

from Portugal"  

REDACTED

cfr 

REDACTED, 

fear of 

change

communication

cfr 

REDACTED, 

image of the 

centre

Absent theme!!

social 
responsibility 

of 
companies

"everyone 

knows how 
to do 

management"

management 

as 
psychology
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