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Appendix 2. Demographics of Chinese medicine practitioners registered with Ahpra 2022/23 compared to WRAP survey respondents. 
	Demographics
	Category
	N (%)

	
	
	Ahpra data
	Survey data

	Total number of practitioners
	
	4,823
	1,366

	Gender
	Male 
	2,007 (41.6)
	579 (42.4)

	
	Female 
	2,816 (58.4)
	742 (54.3)

	
	Non-binary, intersex, indeterminate, not stated
	–
	22 (1.5)

	
	Prefer not to answer
	–
	24 (1.8)

	Aboriginal and/or Torres Strait Islander  
	Aboriginal and/or Torres Strait Islander  
	
	<15 (0.8%)

	Age
	Under 35 years
	139 (2.9)
	86 (6.3)

	
	35 to 60 years
	3,282 (68.0)
	750 (54.9)

	
	Over 60 years 
	1,402 (29.1)
	509 (37.3)

	
	Prefer not to answer
	NA
	              21 (1.5)

	Principal place of practice (PPP)
	ACT
	61 (1.3)
	20 (1.5)

	
	NSW
	1,920 (39.8)
	443 (33.1)

	
	NT
	13 (0.3)
	<5 (0.4)

	
	QLD
	890 (18.5)
	225 (16.8)

	
	SA
	206 (4.3)
	71 (5.3)

	
	TAS
	46 (1.0)
	16 (1.2)

	
	VIC
	1,308 (27.1)
	426 (31.9)

	
	WA
	265 (5.5)
	97 (7.3)

	
	Overseas
	NA
	34 (2.5)

	
	No PPP
	114 (2.4)
	NA

	Remoteness
	Metropolitan 
	4038 (86.2)
	1,069 (81.8)

	
	Regional
	214 (4.6)
	68 (5.2)

	
	Large rural towns 
	170 (3.6)
	60 (4.6)

	
	Medium rural towns 
	99 (2.1)
	39 (3.0)

	
	Small rural towns 
	147 (3.1)
	59 (4.5)

	
	Remote
	13 (0.3)
	7 (0.5)

	
	Very remote
	3 (0.1)
	5 (0.4)

	Registration status 
	General (practising)
	561 (80.0)
	1,119 ((81.9)

	
	Non-practising
	135 (19.3)
	55 (4.0)

	
	Limited 
	<5 (0.7)
	22 (1.6)

	
	Provisional
	NA
	NA

	
	Unregistered
	NA
	97 (7.1)

	
	Retired
	NA
	73 (5.3)

	ACT: Australian Capital Territory, NSW: New South Wales, NT: Northern Territory, QLD: Queensland, SA: South Australia, TAS: Tasmania, VIC: Victoria, WA: Western Australia, PPP: principal place of practice  
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	Missing data
	AIC
	BIC
	McF_R2
	X2
	df
	p-value

	Model 1: add_Divison
	0
	1148
	1184
	0.0087
	10.0
	6
	0.125

	Model 2: add_YearsExperience
	0
	1139
	1195
	0.0240
	27.4
	10
	0.002

	Model 3: add_FurtherQuals
	0
	1128
	1190
	0.0351
	40.2
	11
	< .001

	Model 4: add_RegStatus
	0
	808
	886
	0.3195
	365.5
	14
	< .001

	Model 5: add_Age
	21
	789
	877
	0.3256
	364.7
	16
	< .001

	Model 6: add_PPP
	54
	762
	885
	0.3385
	365.1
	23
	< .001

	Model 7: add_Gender
	88
	711
	838
	0.3472
	351.6
	24
	< .001

	Model 8: add_ATSI
	129
	682
	814
	0.3582
	351.8
	25
	< .001

	Model 9: add_Remoteness*
	192
	645
	795
	0.3685
	341.6
	29
	< .001

	Model 10: add_Self-employment
	310
	525
	667
	0.0653
	32.6
	28
	0.25

	Model 11: add_Workhours
	310
	516
	668
	0.0911
	45.5
	30
	0.035

	Model 12: add_EmploymentType
	327
	507
	678
	0.1016
	49.5
	34
	0.042

	AIC: Akaike Information Criterion; ATSI: Aboriginal and/or Torres Strait Islander; BIC: Bayesian Information Criterion; McF_R2: McFadden’s R²; PPP: principal place of practice  
* Best-fit model in the analysis.
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Appendix 4. Fixed effect omnibus likelihood test results (best-fit model)
	Predictor
	X2
	df
	p-value

	Division
	10.3
	6
	0.113

	Years of experience
	3.2
	4
	0.528

	Further qualifications
	2.9
	1
	0.088

	Registration status
	283.7
	3
	< .001*

	Age
	1.2
	2
	0.543

	PPP
	3.7
	7
	0.81

	Gender
	0.0
	1
	0.96

	Aboriginal and/or Torres Strait Islander
	0.0
	1
	0.843

	Remoteness
	3.6
	4
	0.465

	*significantly influenced intention to stay or leave/be unsure of staying in the profession
PPP: principal place of practice 
Note that the factor ‘career stage’ was removed from the analysis because it was a self-reported metric with options such as fundamental, intermediate, highly developed, and expert. While this information may be useful, it is potentially unreliable due to personal biases influencing respondents’ views about their level of expertise. Instead, we used ‘years of experience’, which is a more objective measure that essentially captures this information and also avoids potential collinearity issues.



Appendix 5. Fixed effect omnibus likelihood test results (model with all factors)
	Predictor
	X2
	df
	p-value

	Age
	2.2
	2
	0.327

	Gender
	0.2
	1
	0.649

	Aboriginal and/or Torres Strait Islander
	0.0
	1
	0.981

	Division
	5.0
	6
	0.541

	Years of experience 
	2.0
	4
	0.739

	Further qualifications
	1.
	1
	0.190

	PPP
	7.3
	7
	0.397

	Remoteness
	2.9
	4
	0.573

	Self-employment status 
	0.1
	1
	0.792

	Work hours
	7.7
	2
	0.022*

	Employment type 
	6.0
	4
	0.199

	Registration status 
	1.8
	1
	0.184

	*significantly influenced intention to stay or leave/be unsure of staying in the profession
PPP: principal place of practice 
Note that the factor ‘career stage’ was removed from the analysis because it was a self-reported metric with options such as fundamental, intermediate, highly developed, and expert. While this information may be useful, it is potentially unreliable due to personal biases influencing respondents’ views about their level of expertise. Instead, we used ‘years of experience’, which is a more objective measure that essentially captures this information and also avoids potential collinearity issues.
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Model Comparison: Normalized AIC and McFadden's R2
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