Survey Form
"Perception of Health Center Staff in the Conakry Health Region on Gender and Equity (2025)"
Introduction
Dear staff member,
You are invited to participate in this survey as part of a study aimed at understanding the perception of health center staff in the Conakry health region regarding gender and equity in their work environment and in the delivery of care. Your opinion is valuable and will contribute to improving practices and policies.
Participation is voluntary and your responses will remain strictly confidential and anonymous. There are no right or wrong answers. Please respond as sincerely as possible.
The estimated time to complete this form is 20–25 minutes.
Thank you for your cooperation.
Section A: Sociodemographic and Professional Information
Please check the appropriate box or write your answer in the space provided.
Your Gender:
☐  Female
☐  Male
☐  Pregnant woman
☐  Physical disability
☐  Single
☐  Married
☐  Divorced
☐  Widow / Widower
☐  Other (please specify): _______________

Your age (in years): _______
Your highest level of education attained:
☐  No diploma
☐  Primary
☐  Secondary (Middle school)
☐  Secondary (High school)
☐  Vocational / Technical training
☐  Higher education (Bachelor's degree or above)
☐  Other (please specify): _______________
Your current profession within the health center:
☐  General practitioner
☐  Specialist physician (please specify): _______________
☐  State-certified nurse
☐  Midwife
☐  Laboratory technician
☐  Pharmacist
☐  Administrative staff
☐  Community health worker
☐  Other (please specify): _______________
Your seniority at this health center (in years): _______
Section B: Perception of Gender
Please indicate your level of agreement with the following statements using the 5-point Likert scale:
1 = Strongly disagree
2 = Rather disagree
3 = Neither agree nor disagree
4 = Rather agree
5 = Strongly agree
- Gender is primarily determined by biological characteristics (sex).
1 ☐    2 ☐    3 ☐    4 ☐    5 ☐
- The roles and responsibilities of men and women in society are naturally different.
1 ☐    2 ☐    3 ☐    4 ☐    5 ☐
- Gender influences the way patients are treated in this health center.
1 ☐    2 ☐    3 ☐    4 ☐    5 ☐
- Gender influences career opportunities within this health center.
1 ☐    2 ☐    3 ☐    4 ☐    5 ☐
- Gender stereotypes have an impact on the daily work of staff in this health center.
1 ☐    2 ☐    3 ☐    4 ☐    5 ☐
- Taking gender into account is important for improving the quality of healthcare.
1 ☐    2 ☐    3 ☐    4 ☐    5 ☐
Open Question 1: Based on your experience, in what ways does gender positively or negatively influence the dynamics within your health center (relationships between colleagues, communication, etc.)? Please provide concrete examples if possible.
________________________________________________________________________________________________________
________________________________________________________________________________________________________
________________________________________________________________________________________________________
Section C: Perception of Equity
Please indicate your level of agreement with the following statements using the 5-point Likert scale:
1 = Strongly disagree
2 = Rather disagree
3 = Neither agree nor disagree
4 = Rather agree
5 = Strongly agree
- All patients receive fair and equitable treatment in this health center, regardless of their gender, origin, etc.
1 ☐    2 ☐    3 ☐    4 ☐    5 ☐
- Resources (medications, equipment) are distributed equitably among the different departments of this health center.
1 ☐    2 ☐    3 ☐    4 ☐    5 ☐
- Training and professional development opportunities are offered equitably to all staff.
1 ☐    2 ☐    3 ☐    4 ☐    5 ☐
- Salaries and social benefits are equitable for work of equal value within this health center.
1 ☐    2 ☐    3 ☐    4 ☐    5 ☐
- Management and decision-making procedures in this health center are fair and equitable for everyone.
1 ☐    2 ☐    3 ☐    4 ☐    5 ☐
- Equity is a core value in the functioning of this health center.
1 ☐    2 ☐    3 ☐    4 ☐    5 ☐
Open Question 2: Please describe a concrete situation you have observed or experienced in your health center where the principle of equity (or inequity) was particularly visible, whether in the treatment of patients or among staff. What were the impacts of this situation in your view?
________________________________________________________________________________________________________
________________________________________________________________________________________________________
________________________________________________________________________________________________________
Section D: Integration of Gender and Equity
Does your facility have a policy or directive on gender equity?
☐  Yes
☐  No
☐  I don't know
Is there a gender unit or gender focal point in your facility?
☐  Yes
☐  No
☐  I don't know
Do you have access to grievance mechanisms in cases of gender-based discrimination or harassment?
☐  Yes
☐  No
☐  I don't know
Would you be in favor of training or awareness sessions on gender and equity?
☐  Yes
☐  No
☐  Maybe
Open Question 3: In your opinion, what are the three main actions that could be implemented to improve the consideration of gender and equity within your health center and in the delivery of care to patients?
________________________________________________________________________________________________________
________________________________________________________________________________________________________
________________________________________________________________________________________________________
Section E: Comments and Suggestions (Optional)
Do you have any other comments or suggestions regarding the perception of gender and equity in your health center that you would like to share?
________________________________________________________________________________________________________
________________________________________________________________________________________________________
________________________________________________________________________________________________________
Thank you very much for your participation!
