Supplementary Table 1
International Equivalents to NHS Agenda for Change Bands

	NHS Band
	Australia 
	Canada
	Europe and Ireland
	Gulf Countries
	India
	United Kingdom
	United States

	Band 5





Band 6

	Registered Nurse (RN) – Level 1 (1,2)



RN Level 2 (1)

	RN
(1,2)




Charge nurse (8)
	RN, General Nurse
(1,2)


Senior RN (9)
	Staff Nurse / RN
(1-3)




Senior Staff Nurse / Charge Nurse (3)

	Staff Nurse / RN (1,2,4)




Senior Staff Nurse (10)
	Staff Nurse
(1,5,6)




Senior Staff Nurse (11)
	RN / Staff Nurse (1,7)




Clinical RN II (12)

	
Band 7







Band 8a






Band 8b







Band 8c





Band 8d


	
Clinical Nurse Consultant (13)






Senior Clinical Nurse Consultant (14)




Senior nurse manager (16)






Assistant Director of Nursing (15)



Director/ Executive Director of Nursing (21)
	
Clinical Nurse Leader (8)






Nurse Manager (14)





Clinical Program Manager (16)






Director of Nursing (15)




Executive Director (22) 
	
Clinical Nurse Specialist (9)




Ward Manager (15)




Clinical Nurse Manager 3 (17)




Senior Nurse Manager (15).


Director of Nursing / Midwifery (Grade VIII) (17)

	
Senior Charge Nurse / Nurse Unit Manager (3)





Head Nurse (14)






Head nurse large hospital (16)






Assistant CNO (15)




Director of Clinical Services (3)
	
Deputy Nursing Superintendent
(4)





Nursing Superintendent (15)




Assistant Nursing Director (18)





Deputy Nursing Director (20)




Director of Nursing (18)
	
Clinical Nurse Specialist / Senior sister (6,11)




Matron
(11)





Senior Matron
(11)






Head of Nursing (11)




Director of Nursing or Chief Nurse (11)
	
Clinical Nurse II–III (12)






Nurse Manager (14)





Assistant Director (19)






Associate Chief Nursing Officer (15)



Chief Nursing Officer (11).



Note: Comparative mapping of nursing roles using NHS Agenda for Change bands is methodologically limited, as these bands represent a UK-specific pay and grading framework. Internationally roles are structured differently across countries according to national regulation, professional registration systems, and organisational design, requiring functional rather than title-or band-based equivalence (Dussault & Dubois, 2003; OECD, 2020).
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