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S1 Table. Variables of study characteristics
	
	
	Variable
	Categories/description

	Study characteristics
	
	Title
	

	
	
	Publication year
	

	
	
	First author
	When only two authors are listed, the two authors were included in this variable

	
	
	Design
	Cross-sectional
Case-control
Cohorts
Qualitative
	Mixed-method
Systematic Review/metanalysis
Quasiexperimental
Other

	
	
	Study location
	Location where the study was developed.

	
	
	Sample size
	Number of subjects included in the study

	
	
	Analysis unit
	Individual/population/both individual and population

	
	Population characteristics
	Mean age
	In those reporting mean age

	
	
	Gender
	Women
Men 
Both genders

	
	
	Ethnicity
	Only Caucasic
Only Asian/Asian origins
Only African/African origins
Only middle east/middle east origins
	Diverse: homogeneous distribution
Diverse: non-homogeneous distribution
Not disclosed

	
	
	Social class
	Vulnerability situation
Non-vulnerability situation
Not disclosed

	
	
	Sexual orientation
	Homosexual
Bisexual
Heterosexual
Others
Not disclosed

	
	
	Discrimination axes
	Gender
Race
Social class
	Age
Sexual orientation or identity
More than one of the above 

	
	
	Discrimination perception type
	Individual / Group / Both individual and group

	
	
	Discrimination setting
	Work
University education
Working internship
Healthcare
	Family environment
Outside family environment
Daily basis
More than one of the above

	
	
	Scale/measurement of discrimination
	Yes
No





	

	
	

	
	







S2 Table. Variables of study results.
	
	Variable
	Categories/description

	Study results
	Main result
	Most outlined result in the study

	
	Situations/actions that trigger discrimination
	Situations identified in the study as triggers of discrimination 

	
	Forms of discrimination
	Actions or situations included in the studies as discrimination 

	
	Perceived discrimination prevalence
	Percentage of individuals that perceived discrimination

	
	Associated factors to GD perception
	Risk factors 
	Factors that associated greater discrimination perception 

	
	
	Protective factors 
	Factors that associated lower discrimination perception

	
	Discrimination consequences
	Factors associated with the perception of discrimination. Either these factors are reported by the study subjects or are measured with scales (i.e. self-esteem scale and discrimination perception). In qualitative studies the experiences after discrimination perception were collected.

	
	Anxiety or depression was measured in the study with a validated scale
	Yes/No. Questionnaire validation was considered as so when the authors refer at least a parameter of internal consistency (i.e. Cronbach alfa). Only anxiety or depression measurements were considered as Yes. If the study relates this anxiety or depression to perceived discrimination.


GD, Gender discrimination











	Characteristic
	N
	%

	Search strategy*
	
	

	1
	39
	46.43

	2
	5
	5.95

	3
	40
	47.62

	Analysis strategy*
	
	

	1
	71
	84.52

	2
	13
	15.48

	Publication year*
	
	

	Before 2000
	4
	4.76

	2000-2010
	26
	30.95

	After 2010
	54
	64.29

	Discrimination axis**
	
	

	Gender
	40
	56.34

	Race
	6
	8.45

	Sexual orientation
	5
	7.04

	Social class
	1
	1.41

	Religion
	1
	1.41

	More than one
	18
	25.35

	Perception**
	
	

	Individual
	50
	70.42

	Group
	2
	2.82

	Both
	19
	26.76

	Setting**
	
	

	Professional (work. university. work training)
	37
	52.11

	Daily basis (all settings)
	15
	21.13

	Public settings
	13
	18.31

	Close relationships
	3
	4.23

	Study design**
	
	

	Cross-sectional
	53
	74.65

	Qualitative
	4
	5.63

	Mix-method
	3
	4.23

	Other
	11
	15.49

	N**
	
	

	0-100
	11
	15.49

	100-500
	21
	29.58

	500-1000
	12
	16.90

	>1000
	26
	36.62

	Origin**
	
	

	North America
	46
	64.79

	Asia
	8
	11.27

	Europe
	9
	12.68

	Africa
	4
	5.63

	Oceania
	2
	2.82

	Mean age**
	
	

	18-30
	14
	19.72

	30-45
	11
	15.49

	45-60
	3
	4.23

	>60
	1
	1.41


S3 Table. Included studies characteristics.



GD studies N=57.†studies only focused in GD N=40
S4 Table. GD study characteristics 



	Characteristic
	N
	%

	Publication year
	
	

	Before 2000
	3
	5.26

	2000-2010
	20
	35.09

	After 2010
	34
	59.65

	Perception
	
	

	Individual
	37
	64.91

	Group
	2†
	5.00

	Both
	18
	31.58

	Setting
	
	

	Professional (work. university. work training)
	32
	56.14

	Daily basis (all settings)
	12
	21.05

	Public settings
	7
	12.28

	Close relationships
	3
	5.26

	Healthcare
	2
	3.45

	Study design
	
	

	Cross-sectional
	40
	70.18

	Qualitative
	4†
	10.00

	Mix-method
	3†
	7.50

	Other
	10
	17.54

	Origin
	
	

	North America
	35
	61.40

	Asia
	6
	10.53

	Europe
	9
	15.79

	Africa
	3
	5.26

	Oceania
	2†
	5.00


















*All studies (N=84) **Analysis strategy 1(N=71)



S5 Table. Associated factors to increased perception of GD.
	Associated factors to increased reported discrimination
	Studies included

	Both sexes:
	

	Gender (women)*
	[1]; [2]; [3]; [4]; [5]; [6]; [7]; [7]

	Age (young)*
	[8]; [6]

	Higher education*
	[9]; [10]; [11]; 

	Social class (I or II)*
	[11][12]

	Race*
	

	White
	[9]

	Black
	[4]

	Minority
	[6]

	Individualism*
	[13]

	In women:
	

	Neosexist believes (less)*
	[14]

	Age (young)*
	[5]

	Sexual harassment*†
	[15]†[5]*

	Reported sexual violence†
	[16]

	Higher education*†
	[17]*; [11]†

	Race
	

	White †
	[18][10]

	Black †
	[10]

	Gender identity †
	[19]

	Social class (I or II)†
	[11]; [20]

	Gender related stressors†
	[21]

	Civil status (married or divorced)†
	[11]; [20]

	Specific work fields*†
	[2]*; [15]†; [22]†; [23]†; [24]†

	In men
	

	Neosexist believes (more)*
	[14]

	Centrality of group membership*
	[14]


*studies performed both in men and women †studies performed only in women



S6 Table. Reported associations to perception of discrimination
	Associations to GD 
	Studies included

	Personal (n=16)
	

	Poor mental health*†
	[8]*; [11]*; [25]*; [7]*; [26]†; [27]†

	Poor self-reported health*
	[28][12]

	Lower health related quality of life†
	[29]

	Illicit drug use†
	[30]; [26]

	Lower self-concept
	

	Low self-esteem†
	[23]; [28]; [26]; [27]

	Loss self-worth†
	[31]

	Low group-esteem†
	[16]

	Self-doubt†
	[31]

	Body-shame†
	[32]

	Self-objectification†
	[32]

	Feelings of distress†
	[23]; [15]; [18]

	Professional (n=7)
	

	Low satisfaction†
	[23]; [33]; [34]

	Low self-concept†
	[23]; [35]

	Perception of stressful environment†
	[23]; [22]

	Career choices†
	[18]; [36]

	Burn out†
	[34]


*factors defined in women and in men †studies performed only in women


S7Table. Studies used to induce the construct. 
	[bookmark: _Hlk31963076]Operative components
	Studies

	Undervaluation
	

	Recognition of performed activities
	[23]†; [15]†; [37]†; [31]†; [35]†;[38]*‡;[9]*‡; [39]‡;  [18]†; [33]†; [40]*‡; [41]*; [36]†; [42]†; [13]*; [43]†; [24]†; [44]*

	Evaluation standards
	[15]†; [35]†; [9]*‡; [39]‡; [33]†; [40]*‡; [36]†; [13]*; [43]†; [24]†; [44]*

	Expectations of gender stereotype conformity
	[45]†; [23]†; [15]†; [31]†; [35]†; [3]*; [38]*‡; [46]‡; [9]*‡; [39]‡; [18]†; [47]*; [48]‡; [33]†; [40]*‡ ¤; [41]*; [43]†; [44]*

	Opportunities in access
	[16]†; [45]†; [15]†;[37]†; [49]‡; [31]†; [35]†; [38]*‡; [9]*‡; [18]†; [47]*; [48]‡; [33]†; [40]*‡; [5]*; [41]*; [36]†; [42]†; [13]*; [17]*; [24]†; [44]*

	Different Treatment
	[49]‡; [9]*‡; [39]‡;[18]†; [33]†; [40]*‡; [50]*; [44]*; [27]†

	Behavior
	[3]*; [46]‡; [9]*‡; [40]*‡; [44]*; [27]†

	Lack of Support
	[31]†; [35]†;  [38]*; [9]†;  [18]†; [33]†; [50]*; [36]†;[42]†; [43]†

	Less respected/ Disrespect
	[31]†; [3]*; [46]; [9]*‡; [39]‡; [21]†; [40]*‡; [36]†; [43]†; [24]†; [44]*; [27]†

	Isolation
	[23]†; [31]†; [35]†;  [9]*‡; [33]†; [40]; [50]*; [36]†; [43]†; [24]†;

	Verbal abuse
	[9]*‡;[21]†; [43]†;[44]*

	Derogatory comments
	[15]†;[37]†; [49]‡; [31]†; [35]†; [38]*‡; [46]‡;[9]*‡; [39]‡; [18]†; [48]‡; [33]†; [21]†; [36] †; [43]†; [44]*; [27]†

	Incentives of gender role conformity
	[15]†; [4]*‡; [22]†; [51] †; [43]†;

	Discouragement of non-classical gender role activities. behaviors or attitudes
	[37]†; [35]†; [38]*‡; [18]†; [47]*; [52]‡; [4]*‡; [9]*‡; [43]†



GD assessed in both genders*; GD in females†; other discriminations ‡



S8 Table. Risk of Bias of studies used for construct definition.
	
	Applicability of the item (NT=33)
	Compliance
	Concordance1

	
	NG (%)
	N
	%
	%

	Qualitative study items JBI
	(NG=4)
	
	
	

	1
	4(100)
	2¤
	50
	50

	2
	4(100)
	4*
	100
	100

	3
	4(100)
	4*
	100
	100

	4
	4(100)
	4*
	100
	75

	5
	4(100)
	3*
	75
	100

	6
	4(100)
	3
	75
	100

	7
	4(100)
	2
	50
	100

	8
	4(100)
	4*
	100
	100

	Cohort study items 
JBI
	(NG=1)
	
	
	

	1
	1(100)
	0
	0
	

	2
	1(100)
	1
	100
	

	3
	1(100)
	1*
	100
	

	4
	1(100)
	1
	100
	

	5
	1(100)
	1
	100
	

	6
	1(100)
	1*
	100
	

	7
	1(100)
	1*
	100
	

	8
	1(100)
	0
	0
	

	9
	1(100)
	1
	100
	

	10
	0(0)
	-
	-
	

	11
	1(100)

	1
	100
	

	Cross-sectional items 
JBI
	(NG=26)
	
	
	

	1
	26(100)
	15
	57.7
	100

	2
	26(100)
	20*¤
	76.9
	88.5

	3
	18(69)
	16*
	88.9
	100

	4
	17(65)
	7*
	41.2
	100

	5
	13(50)
	12
	92.3
	100

	6
	13(50)
	11
	84.6
	100

	7
	21(80)
	12*
	57.1
	100

	8
	26(100)
	26*
	100.0
	100

	Mix-method items
(O’Cathain et al.. 2008).
	(NG=2)
	
	
	

	1
	2(100)
	1
	50
	100

	2
	0(0)
	
	
	

	3
	2(100)
	2*
	100
	50

	4
	1(50)
	1*
	100
	100

	5
	1(50)
	1*
	100
	100

	6
	2(100)
	1¤
	50
	50

	7
	2(100)
	2
	100
	100

	8
	2(100)
	1*
	50
	


NT. total N. NG: Group N.1Concordance was calculated dividing the number of items with the same answer to total number of items. Unclear categories were not considered lack of agreement *Unclear category was marked ¤items with no agreement included
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