Additional file 1
Definitions and instruments underlying the operationalization of pre-defined determinants
	Determinant
	Definition
	Instrument

	Champion
	“a program champion who had advocated the continuation of the intervention was associated with an increased likelihood of sustainability” (, p. 707)
	Survey instrument (, p. 710)

	Commitment
	“a volitional psychological bond reflecting dedication to and responsibility for a particular target” (, p. 137)
	KUT (Klein et al., Unidimensional, Target-free) measure of commitment (, p. 225)

	Empowerment
	“a process, a mechanism by which people, organizations, and communities gain mastery over their affairs” (, p. 122)
	/

	Engagement
	“defined as a positive, fulfilling, work-related state of mind that is characterized by vigor, dedication, and absorption” (, p. 74)
	Questionnaire (, p. 389)

	Group effectiveness
	“partnership formation, dynamics, relationships among group members, and collective action that are considered integral to the effectiveness of the group in attaining its outcomes” (, p. 150, as cited in )
	Survey instrument for evaluating group dynamics characteristics and intermediate measures of partnership effectiveness (, p. 259-261)

	Leadership
	“health promoting leadership can be defined as leadership that is concerned with creating a culture for health promoting workplaces and values to inspire and motivate the employees to participate in such a development” (, p. 111)

“leadership support is defined as leaders’ involvement in, and promotion of, activities, policies and practices that encourage the development of such a climate [workplace health promotion]” (, p. 515)
	/

	Organizational culture
	“values, beliefs and expectations shared by the members of an organisation” (, p. 4, as cited in )
	Organizational Culture Inventory (OCI) (, p. 149)

Survey of Organizational Culture (SOC) (, p. 7)

	Organizational readiness
	“the extent to which organizational members are psychologically and behaviorally prepared to implement organizational change” (, p. 381)
	Organizational Readiness for Implementing Change (ORIC) (, Additional file 1)

	Ownership
	“the extent to which people feel involved in a programme, able to influence its direction and outcome; perceptions of the relevance of the programme to people's needs and priorities; and perceptions of the feasibility of actions which are advocated through a programme” (, p. 40)
	/

	Resources
	“resources reflecting policy-makers’ individual abilities as well as the capacities of their organizations (e.g. personnel, finances)” (, p. 324)
	Quantitative questionnaire (, p. 73)
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