TableS1. Additional reliability diagnostics summary
	Construct
	Items
	α
	ω
	MIIC
	CITC range
	α if deleted

	Perceived Organizational Support
	8
	0.941
	0.944
	0.677
	0.656–0.897
	0.926–0.944

	Organizational Commitment
	4
	0.952
	0.953
	0.835
	0.861–0.928
	0.924–0.945

	Organizational Identification
	6
	0.939
	0.939
	0.719
	0.743–0.886
	0.919–0.937

	Organizational Trust
	12
	0.981
	0.981
	0.816
	0.772–0.945
	0.979–0.982



Table S2. Composite reliability (CR) and average variance extracted (AVE)
	Construct
	α
	ω
	CR
	AVE
	√AVE

	Perceived Organizational Support
	0.941
	0.944
	0.944
	0.685
	0.828

	Organizational Commitment
	0.952
	0.953
	0.953
	0.836
	0.914

	Organizational Identification
	0.939
	0.939
	0.939
	0.722
	0.850

	Organizational Trust
	0.981
	0.981
	0.981
	0.815
	0.903



Table S3. Fornell–Larcker matrix (diagonal = √AVE)
	Construct
	POS
	OC
	OI
	OT

	Perceived Organizational Support
	0.828
	0.744
	0.648
	0.752

	Organizational Commitment
	0.744
	0.914
	0.790
	0.802

	Organizational Identification
	0.648
	0.790
	0.850
	0.775

	Organizational Trust
	0.752
	0.802
	0.775
	0.903



Table S4. HTMT matrix
	Construct
	POS
	OC
	OI
	OT

	Perceived Organizational Support
	1.000
	0.788
	0.694
	0.784

	Organizational Commitment
	0.788
	1.000
	0.834
	0.827

	Organizational Identification
	0.694
	0.834
	1.000
	0.808

	Organizational Trust
	0.784
	0.827
	0.808
	1.000



