Questions from the eu35_manager online survey 

q10 What is your gender?
o	Woman (1) 
o	Man (2) 
o	Non-binary (3)

q12 What is the highest level of education you have completed? Select the answer that you think best applies to you.
o	Compulsory school (1) 
o	Upper secondary school or equivalent (2) 
o	Degree from college/university (minimum three years) (3) 
o	Other post-secondary education (4)

q18 In which industry does the company’s/organization’s main activity belong? Select the answer that you think best applies to you.
o	Agriculture, forestry, fishing (1) 
o	Mineral extraction (industry) (2) 
o	Manufacturing industry (3) 
o	Construction and craftsmanship (4) 
o	Provision of electricity, heat, water, sewage, waste (5) 
o	Trade/commerce (6) 
o	Transport (7) 
o	Hotel and restaurant operations (8) 
o	IT, information, and communications activities (9) 
o	Financial and insurance activities (10) 
o	Education (11) 
o	Health care, social services (12) 
o	Public administration and defense (13) 
o	Legal, economic, scientific, and technological activities (14) 
o	Culture, entertainment, recreation (15) 
o	Other type of activity (16) 

q20 In total, how many staff members are there in your company/organization?
o	0 – 9 (1) 
o	10 – 49 (2) 
o	50 – 250 (3) 
o	251 – 1,000 (4) 
o	More than 1,000 (5)


q52 During the past two years, have you had staff members at your current workplace who have had depression and/or anxiety disorders?
The question also applies to those who have worked less than two years at the current workplace.
o	Yes, several staff members (1) 
o	Yes, one staff member (2) 
o	No, no staff member (3) 
o	Don't know (4)

q33 Depression today is a common occurrence at work. The following questions are about your general perception of depression at work. To what extent do you agree with the following statements?
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 Strongly  disagree   1 (1)  2 (2)  3 (3)  4 (4)  5   (5)  Strongly  agree   6  (6)  

I feel  comfortable  when I have to  deal with staff  members who  have  depression    (1)    (reversed)  ▢    ▢    ▢    ▢    ▢    ▢    

It feels  frightening to  deal with staff  members who  have  depression    (2)   ▢    ▢    ▢    ▢    ▢    ▢    

It is stressful  to work with  staff members  who have  depression    (3)   ▢    ▢    ▢    ▢    ▢    ▢    

I feel  uncomfortable  when I work  next to a   staff  member who  is depressed     (4)   ▢    ▢    ▢    ▢    ▢    ▢    

If a staff  member  suffers from  depression,  the reason  rests mainly  on  herself/himself  (5)   ▢    ▢    ▢    ▢    ▢    ▢    

Staff members  with  depression  are a burden  for the  workplace    (6)   ▢    ▢    ▢    ▢    ▢    ▢    


