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S1. Survey Tool
PART I. Basic Information
What is the name of your organization?
Do you operate in countries other than Kenya?
How would you describe your main product/service? (Select all that apply)
Which segment of the clean cooking sector are you in? (Select all that apply)
How many total staff are in your organization?
How do your products reach your customers?
Part II.a. Job Creation in LPG-based Cooking
You are directed to this page because you have indicated that your business is in or related to the LPG-based cooking sector. Please answer the following questions according to your contracting and hiring activities for LPG in Kenya.
How would you describe your LPG activities in Kenya? (Select all that apply)
Can you provide information on the performance of your organization for the year 2019?
How many full-time, part-time employees, contract workers and informal workers worked in each activity in Kenya in 2019?
What is the average retention (in months) for each employment type in your company?
What is the average weekly working hours of your staff?
(Only for fuel distributors) How many retail businesses do you supply?
(Only for fuel distributors) Can you roughly estimate how many people these retail businesses employ (in an average year) to sell your products? (e.g., a retail home business supplying your LPG cylinders may on average employ 2–3 people.)
(Only for fuel distributors) Can you estimate how many end-users (i.e., homes or businesses) used your products in 2019?
(Only for fuel distributors) What percentage of your residential sales are to new customers? (i.e., what percentage of the sales are new cylinders?)
What percentage of your sales are for residential cooking purposes?
(Optional) How likely is it that end-users are using your product or services for: (highly likely, likely, unlikely, highly unlikely, I don't know)
What end-user markets do your products or services mainly serve?
Part II.b. Job Creation in Bioethanol
You are directed to this page because you have indicated that your business is in or related to the ethanol-based cooking sector. Please answer the following questions according to your contracting and hiring activities for ethanol in Kenya.
How would you describe your bioethanol activities in Kenya?
Can you provide information on the performance of your organization for the year 2019?
How many full-time, part-time employees, contract workers and informal workers worked in each activity in Kenya in 2019?
What is the average retention (in months) for each employment type?
What is the average weekly working hours of your staff?
(Only for fuel distributors) How many retail businesses do you supply?
(Only for fuel distributors) Can you roughly estimate how many people these retail businesses employ (in an average year) to sell your products? (e.g., a retail agent/dealer supplying your bioethanol may on average employ 2–3 people.)
(Only for fuel distributors) Can you estimate how many end-users (i.e., homes or businesses) used your products in 2019?
(Only for fuel distributors) What percentage of your residential sales are to new customers? (i.e., what percentage of the sales are new cylinders?)
What percentage of your sales are for residential cooking purposes?
(Optional) How likely is it that end-users are using your product or services for: (highly likely, likely, unlikely, highly unlikely, I don't know)
What end-user markets do your products or services mainly serve?
Part II.c. Job Creation in Biogas
You are directed to this page because you have indicated that your business is in or related to the biogas-based cooking sector. Please answer the following questions according to your contracting and hiring activities for biogas in Kenya.
How would you describe your biogas activities in Kenya?
Can you provide information on the performance of your organization for the year 2019?
How many full-time, part-time employees, contract workers and informal workers worked in each activity in Kenya in 2019?
What is the average retention (in months) for each employment type?
What is the average weekly working hours of your staff?
Can you estimate the total number of end-users (i.e., homes or businesses) that your biogas digesters served in 2019?
Among the end-users served by your biogas digesters, what percentage of them are using biogas primarily for: (1) cooking purposes and (2) productive use purposes (e.g., powering home lighting, agro-processing, etc)?
(Optional) Among end-users that use biogas digesters for productive use, how many jobs does each biogas digester create on average?
(Optional) Among the end-users that use biogas digesters primarily for cooking,how likely is it that they are using your product or services for: (highly likely, likely, unlikely, highly unlikely, I don't know)
What end-user markets do your products or services mainly serve?
Part II.d. Job Creation in Electric Cooking
You are directed to this page because you have indicated that your business is in or related to the electric cooking sector. Please answer the following questions according to your contracting and hiring activities for electric cooking in Kenya.
What type of electric cooking solution do you provide?
How would you describe your electric cooking activities in Kenya?
Can you provide information on the performance of your organization for the year 2019 and 2020?
How many full-time, part-time employees, contract workers and informal workers worked in each activity in Kenya in 2019?
What is the average retention (in months) for each employment type?
What is the average weekly working hours of your staff?
What percentage of your sales are for residential cooking purposes?
(Optional) How likely is it that end-users are using your product or services for: (highly likely, likely, unlikely, highly unlikely, I don't know)
[bookmark: _GoBack]What end-user markets do your products or services mainly serve?
Part III. Workforce Trends
What percentage of your formal employees (i.e., full-time and part-time employees) have managerial responsibilities of middle management and above?
What is the average monthly compensation for your employees?
What is the percentage of skilled workforce in your organization?
What is the percentage of women in your organization?
What is the percentage of youth in your organization?
What is the occupational composition of your organization, in terms of number or percentage of formal employees (i.e., full-time and part-time employees)?
On the scale of 1 to 5, how difficult is it to recruit for the following roles? (With 5 being the most difficult)
Considering your answers above, what is the main recruitment challenge(s) you face? We welcome additional comments on recruitment challenges regarding women and/or youth.
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