Appendix 1. Variables included for analysis and definitions
	Variable and type
	Definition

	Serious misconduct or Criminal charge
(Binary)
	[bookmark: _GoBack]Officer has misconduct serious enough to be considered for dismissal or charged with a criminal offence. 

	Currently active employee
(Categorical)
	Categorised as a currently active employee, or no longer employed by the policing agency.

	Socio-economic status per geographic area
(Categorical)
	Ordinal ranking of socio-economic status of the area of residence of the subject officer, per the Socio-Economic Indexes for Areas (Australian Bureau of Statistics, 2013).

	Improper use of Force or Assault
(Continuous)
	Any complaint of Use of Force or Assault which has been investigated and substantiated against a subject officer. 

	Years at rank 
(Continuous)
	The years that an officer has spent at their rank.

	Detective
(Categorical)
	Whether the officer has been designated as a Detective of Police.

	Awards or Complimentary remarks
(Categorical)
	The number of awards or officially recorded complimentary remarks on the record of the subject officer.

	Age
(Continuous)
	The age of the officer.

	Gender
(Categorical)
	The gender of the subject officer. This variable was recorded as Male of Female in NSW Police Force data. 

	Duty type
(Categorical)
	The type of duty that the officer was engaged in, including: 
1. General duties
1. Specialist duties

	Rank
(Categorical)
	The rank of the subject officer including:
1. Constable
1. Senior Constable
1. Sergeant
1. Commissioned officer
Officers above the rank of commissioned officer were not available as they are considered to be Commonwealth Officials. Misconduct by officers above this rank is governed by separate legislation and procedure. 

	Length of Service
(Continuous)
	The number of years that the officer has been an employee of the NSW Police Force.

	Dismissal proceedings
(Categorical)
	After an instance of serious misconduct, and consideration NSWPF, whether dismissal was pursued against an officer.

	Prior punitive action for misconduct
(Categorical)
	Punitive action taken under Section 173 of the Police Act (1990), for a prior instance of misconduct. This may be instituted for misconduct not considered to meet the threshold of serious misconduct.

	Firearm related complaint
(Continuous)
	A complaint which relates to the use of or storage of a firearm whether this is police issue, or a personal licensed or unlicensed firearm.

	Adverse discharge of a Taser
(Continuous)
	A complaint which arises from the improper use of a Taser. 

	Vehicle pursuit
(Continuous)
	Any complaint which arises from or directly relates to the initiation of a police vehicle pursuit, in which the officer is the driver of the police vehicle.

	Drink driving
(Continuous)
	Where an officer has driven a personal motor vehicle while under the influence of alcohol, off duty.

	Management action
(Continuous)
	Instances of management action implemented by a Commander against an officer under Schedule 1 of the Police Act (1990), without the officer having been considered for serious misconduct.

	Secondary employment
(Categorical)
	Any engagement in paid employment outside of policing duties, while still an active employee of the NSW Police Force. This variable does not relate to complaints regarding secondary employment, rather simple the presence of secondary employment.

	Performance issues
(Continuous)
	A complaint received by an officer for poor performance in the workplace. This variable may not necessarily result in a performance management plan. 

	Performance or Conduct management plan
(Continuous)
	A remedial management plan, arising from a record of poor performance by an officer.

	Works in metropolitan areas
(Categorical)
	Engaged in duties in the metropolitan areas of New South Wales.

	Improper association
(Continuous)
	A complaint relating to an officer having an association with a known offender, who is considered by the NSW Police Force to be a misconduct risk. 

	Complaint related to court
(Continuous)
	Any complaint which has arisen from an officer attending or failing to attend a court matter during policing duties.

	Incident during arrest or custody 
(Continuous)
	Any incident resulting in a complaint, that has occurred in the process of arrest or custody of an offender, that does not include use of force or an assault by the officer.

	Allegation of corruption
(Continuous)
	A formal allegation and investigation of serious corruption against a subject officer. This allegation is not required to be substantiated.

	Local Area Commander Warning Notice
(Continuous)
	A formal warning notice delivered by the Commander of the officer. This warning notice requires a counselling by the Commander in which the warning notice is delivered.

	Region Commander Warning Notice
(Continuous)
	A formal warning notice delivered by the Region Commander of the officer. This warning notice requires a counselling by the Region Commander in which the warning notice is delivered.

	Deputy Commissioner Warning Notice
(Continuous)
	A formal warning notice delivered by the Deputy Commissioner of the officer. This warning notice requires a counselling by the Deputy Commissioner in which the warning notice is delivered.

	Positive drug test
(Categorical)
	A positive result to either a random or targeted drug test, for an illicit substance.

	Issues with an investigation
(Continuous)
	A complaint relating to the effectiveness or quality of an investigation of a criminal offence.

	Customer service or rudeness
(Continuous)
	A substantiated complaint of rudeness or failure to appropriately attend to a member of the public while on duty.

	Harassment, intimidation of bullying
(Continuous)
	A complaint of harassment, intimidation or bullying which does not meet the threshold for a criminal charge, however has been investigated and found to be substantiated against an officer.

	Unsubstantiated complaints
(Continuous)
	A complaint that has been made against an officer, however has been found to be not-substantiated.

	Untruthfulness or dishonesty (including falsifying records)
(Continuous)
	A complaint specifically relating to dishonesty or fabrication relating to police duties. This may include falsification of documents or providing an untruthful account of events.

	Misuse of powers or authority
(Continuous)
	The misuse of police powers as defined by the Law Enforcement (Powers and Responsibilities) Act (2002a).

	Disobey reasonable direction
(Continuous)
	A complaint relating to an officer disregarding or intentionally disobeying a direction from a senior officer.

	Unauthorised absence
(Continuous)
	An absence from the workplace during rostered hours without authorisation from a senior officer.

	Property or exhibits complaint
(Continuous)
	A complaint regarding the loss or destruction of the property of a member of the public in the process of performing police duties, or the loss or destruction of an exhibit required for the law enforcement related duties. 

	Access and disclosure of confidential information
(Continuous)
	The use of police computer systems to access protected information, without reasonable reason for access, or misuse of police computer systems while on duty. 

	Breach code of conduct
(Continuous)
	A minor complaint relating to a breach of one of the ten points of the code of conduct and ethics (NSW Police Force, 2016a).

	Social media related complaint
(Continuous)
	A complaint that primarily consists of misconduct on social media such as Facebook, Twitter or Instagram. This complaint may involve a breach policy.

	Instances of serious misconduct
(Continuous)
	The number of complaints that an officer has received which have resulted in consideration for dismissal, or criminal charge. 

	Transfers
(Continuous)
	The number of times an officer has transferred to a new workplace.






