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Example of the coding process 
In this supplement we will discuss the coding process in more detail to provide readers insight into how we analysed the data we collected. Our coding strategy was inspired by Grounded Theory, specifically the tradition as described by Corbin and Strauss (2015). In this approach, there are three stages of coding (initial, axial, and selective coding) that should lead to an explanatory theory or model that can provide insight into a specific phenomenon. To clarify the coding process, we will show a brief example for the theme ‘disclosure’ and how we placed this within the overarching theme of ‘fitting employment’.

Step 1: initial coding
The initial coding stage of the analysis consisted of line-by-line coding and adding key words to the selected parts of the transcripts. At first, we line-by-line coded most of the interviews. This manner of coding is similar to other qualitative methodologies, such as thematic analysis. In this GT-approach, researchers are guided as little as possible by literature to keep an open mind to the data. As such, there is no premade code book or framework that can be applied to the data. Instead, researchers are guided by sensitizing concepts: concepts related to the research question that provide direction for analysis. Sensitizing concepts for this study were developed from existing literature on occupational functioning in BD, executive functioning and self-regulation theories, and (collective) experiential knowledge from individuals with lived experience. 

Example: the theme ‘disclosure’
In the example of constructing the theme ‘disclosure’, before conducting the study we were aware of the dilemma many individuals with (severe) mental illness face when working. As such, disclosure was a sensitizing concept during data collection and analysis. For our study we were particularly interested in how individuals with BD-I manage this dilemma, what contextual factors contribute to the choices they make, and how resolving this dilemma influences their occupational functioning. Within the initial coding stage, we coded for the act of disclosing, the promoting and hindering factors, and the results of (partially) disclosing within the workplace.
Examples of codes from the initial coding stage are:
· Feeling relief after disclosing
· Doubts about disclosure in the workplace
· Fear of being stigmatized
· Positive work environment despite disclosing
· Feeling unsafe
· Telling colleagues
· Telling superior
· When it’s going well
· When it’s not going well

Step 2: axial coding
In the second stage of coding, we derived themes from the individual codes by grouping them together. Within GT-coding, researchers are challenged not only to thematically code the data that was collected, but also to look for contextual and process-related narratives. This means that researcher not only looks for what is happening, but also how and in what contexts. During the axial coding stage, the researcher also further improves the open coding stage and returns to the transcripts to see if the theme can be further expanded upon. 

Example: the theme ‘disclosure’
Throughout the coding process we noticed that several participants mentioned disclosing about bipolar disorder in the workplace, a well-known dilemma for many individuals managing (severe) mental illness. To create a rich theme, we connected codes together that related to disclosure and created a diagram (see Figure 1) in which several aspects of the process of disclosure were filled out. These aspects are contextual factors (such as the code ‘feeling unsafe’) that may influence the decision of when and what to disclose. Other aspects are the moment when a participant decides it is the right moment to disclose (e.g. ‘when it’s nog going well’, which refers to periods in which a participant feels they need support in the workplace and disclosing might help them receive that support). And lastly, the aspect that describes the outcomes of disclosing (e.g. ‘positive work environment despite disclosing’). In this way, we created a theme that described the whole process of disclosing from contextual factors that influence the decision, the decision itself, the moment of disclosing, the people to whom the participant discloses, and the results of disclosing.

Figure 1. Diagram created during the axial coding stage of analysis
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Step 3: selective coding
In the GT-tradition that inspired our coding process ‘selective coding’ is the third and final step of analysis. After the axial coding stage, where themes are created and all aspects are described, in the selective coding stage all themes are connected through one ‘core category’. This core category is an overarching theme that is apparent in all the narratives of participants and links all themes together. Researchers choose this core category after carefully reviewing all the themes for their properties and identifying what ties the themes together. For our study, ‘fitting employment’ was chosen as a core category. During the axial coding stage this theme was created and upon reviewing the themes in total, it appeared that all the themes related to creating a fitting employment situation. Every strategy, hindering or promoting factor, and choices made by the participant contributed to this overarching goal.

Example: the theme ‘disclosure’
When reviewing the themes in connection to each other to choose a core category, we looked at the themes in detail to find what unites them. In the case of disclosure, we noticed that participants usually disclosed information about their illness with the goal of fitting employment in mind. How, what, when, and to whom participants disclosed differed per situation.
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