Interview Guide for Mental Health Status of Mining Personnel

[bookmark: _GoBack]Thank you for agreeing to participate in this interview study. The primary aim of this research is to explore the mental health status of mining personnel in the context of safety management, and to generate empirical evidence to support the improvement of occupational health practices in the mining industry. The interview will focus on your day-to-day work experience and psychological well-being. Through your candid sharing, we hope to gain an in-depth understanding of the lived experiences of mining personnel.
This interview is conducted for academic research purposes only. All information collected will remain strictly anonymous and confidential. You may decline to answer any question or withdraw from the interview at any time. Do you consent to participate in this study?
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Interview Questions
1. Please briefly describe your current post, years of service, and main job responsibilities. What do you consider to be the greatest challenges or risks associated with your work?
2. Could you describe how you generally feel about your work overall? What aspects of your job tend to feel burdensome or stressful? When did you first notice these feelings, and have they changed over time?
3. In your day-to-day work, are there particular situations or tasks that make you feel especially worried, tense, or troubled? Could you walk me through a specific example? Are there pressures outside of work — such as family or financial matters — that also weigh on you?
4. Do you experience negative emotions at work — such as anxiety, low mood, irritability, or a sense of being overwhelmed? What tends to trigger these feelings? How do they affect your work performance or safety behaviour? Could you give a concrete example?
5. Looking back since you first started this job, how would you describe changes in your overall mental state? Were there particular periods that felt especially difficult or, conversely, relatively manageable? What do you think brought about those changes?
6. How do you generally experience the safety management practices at this mine — for instance, routine inspections, performance assessments, or accountability procedures? Are there aspects of these practices that you find particularly demanding or difficult to navigate psychologically?
7. What is your overall assessment of the working environment and safety conditions at this mine? Looking ahead, do you feel generally optimistic about your work and career here, or do you have concerns? Please explain your reasons.
8. When you are under significant pressure or experiencing low mood, what strategies do you typically use to cope? How effective do you find these approaches? Does your workplace or your colleagues provide any support in these moments?
9. What changes or improvements would you most like to see the enterprise or relevant authorities make, in order to better support employees' mental health and alleviate work-related stress?
10. Is there anything else you would like to add regarding your experiences, views, or suggestions related to work stress and mental health among mining personnel?
11. 

Thank you very much for your time and participation in this interview. Your contributions are of great value to this research. All information shared will be kept strictly confidential and used for academic purposes only. Should any follow-up be required, we will contact you in advance. We wish you good health and a safe working environment.

Sincerely,
Research Group for Mental Health Status of Mining Personnel
