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[bookmark: _GoBack]Abbreviated Syllabus: Leadership Seminar

COURSE OBJECTIVES 
The Global Science Leadership Seminar introduces students to both the scientific challenges and human predicaments facing Purdue scientists in their pursuit of global collaborations.  
COURSE OUTCOMES 
Through participation in this course, students will be able to: 
1. Recognize the benefits and risks of international collaborations in science.
2. Implement intercultural competencies, especially with regard to collaborations in science.
3. Serve as effective and appropriate leaders of multicultural communities.

TASKS 
This course will include readings, discussion, presentations by visiting speakers, and course assignments.
	Tasks
	Points
Total = 100

	Class participation 
24%
	24 points
2 points per class

	Journal entries
24% 
	24 points
4 points each

	Cultural exercises and reflections
14%
	14 points
2 points each

	Activity participation (5)
5%
	5 points
1 point each

	IDI 
5%
	5 points
2.5 points each

	My Pathway into Science – essay 10%

	10 points

	Science and Culture – team project 18%
	18 points



PARTICIPATION
Participation and active engagement is a major feature of this course. In order to participate you must be “present” (e.g., ready to engage and be an active contributor to discussion). 

JOURNAL ENTRIES
For each of the assigned readings, you are expected to post four (4) questions, comments, or surprises stemming from the article.  Your entries should show that you have read and thought about the entire article.  Each question, comment, or surprise should be at least 3 sentences so that your entire entry should be a minimum of 12 sentences.

 CULTURAL EXERCISES and REFLECTIONS
These exercises aim at furthering your understanding of culture and promoting reflection about cultural experiences. 
IDI
Links to the Intercultural Development Inventory (IDI) will be e-mailed to you at the beginning and end of the semester

ESSAYS and GROUP PROJECT
My Pathway into Science essay: Explore how cultural factors have influenced your path into science.
Team Project: Science and Culture: Create a dialogue that represents a real or fictional school or work situation where a multicultural team is working on a science project.  

OUT OF CLASS EVENTS
You are expected to attend at least 5 of these during the semester
COURSE CALENDAR 
	Week
	Topic
	Due Dates – before next class

	1
	Introductions and Course Expectations 
	For Session 2: 
Journal entry #1 (J1): A Measure of the Creativity of A Nation is How Well it Works with Those Beyond Its Borders; IDI Inventory

	2
	Faculty presentation
	For Session 3: Journal entry #2 (J2): Your Brain on Culture, or Wheat Culture vs. Rice Culture
CR#1: IDP 2.1

	3
	What is culture?
	For Session 4: Journal entry #3 (J3): Global Mobility - Science on the Move

	4
	Faculty presentation
	For Session 5: Journal entry #4 (J4): Working on Common Cross-cultural Communication Challenges

	5
	Faculty presentation
	For Session 6:
CR#2: Self-Awareness Worksheet

	6
	Cultural Differences
	For Session 7:
Essay #1; IDI debrief must be completed.

	7
	Faculty presentation
	For Session 8:
CR#3: IDP 2.3 & 2.4

	8
	Conflict in collaboration
	For Session 9:
Journal entry #5 (J5) Collaborations - The Rise of Research Networks; Research Funding - Global Challenges Need Global Solutions

	9
	Faculty presentation
	For Session 10:
Journal entry #6 (J6) Culture at Work

	10
	Faculty presentation
	For Session 11:
CR#4: Success!; CR#5: IDP 3

	11
	Introduction to team project
	For Session 12: 
CR#6: Challenge - IDP 4; Work on team project

	12
	Intercultural leadership
	For Session 13:
CR#7: IDP 5; work on team project

	13
	Project presentations
	Post-IDI





Appendix B
Coding of Qualitative Data
Table B1
Coded Examples Aligned with AAC&U Dimensions

	Datum
	Rubric Construct & Level

	I have grown up eating spicy food and my palate is satisfied only when my diet consists considerable amount of spices. Coming to USA was a big change in many ways. While it took time for me to adapt to the difference in education system and lifestyle here, I still have not been able to adapt to the local cuisine. I am finding it very tough to adapt to the low spice diet here.
	Cultural Self-Awareness, Emerging (Level Two)
Identifies own cultural rules and biases (e.g. with a strong preference for those rules shared with own cultural group and seeks the same in others.)

	I often get frustrated with my friend from [another country] because she is never on time to anything and I always like to be on time to things and i know that is just her culture that time isn’t such a big thing. I think through this I have learned that not only do I not always have to be on time to things, but also that perhaps this is something taken too seriously in our culture. 
	Cultural Self-Awareness, Intermediate (Level Three)
Recognizes new perspectives about own cultural rules and biases (e.g. not looking for sameness; comfortable with the complexities that new perspectives offer.)

	When I first arrived here, I was slightly hesitant in approaching the American culture and preferred to stick within the confines of my own culture instead.  I was not accepting and open, and often viewed my own cultural values as superior to this new culture I was faced with.  However as time passed, I began to realize that this attitude would only keep me locked within my own comfort zone and will not help me grow in any ways.  
	Openness, Emerging (Level Two)
Expresses openness to most, if not all, interactions with culturally different others… is aware of own judgment and expresses a willingness to change.

	One large challenge I've had coming [here] quickly became no problem at all. It was having a roommate from a different country. It was much easier for me since he has spent a few years in the United States, but coming into school I was worried. I quickly realized that any fear I had coming into college, was completely unfounded. My roommate and I are best friends now, we do so many things together and have all the fun in the world. I have learned to never judge someone because of where they are from.
	Openness, Intermediate (Level Three)
Begins to initiate and develop interactions with culturally different others. Begins to suspend 
judgment in valuing her/ his interactions with culturally different others.

	Though there have been many intercultural problems the largest barrier I have had is in regards to language and communication. This is mainly concerning the problems this creates in terms of working together on assignments. There are problems specifically with understanding the pronunciation of certain words. Furthermore, beyond simply the pronunciation, there is the problem of the use of different words for the same thing. This is rarely a problem but has at times caused issues with understanding and has led to some funny misunderstandings.
	Communication, Emerging (Level Two)
Identifies some cultural differences in verbal and nonverbal communication and is aware that misunderstandings can occur based on those differences but is still unable to negotiate a shared understanding.

	According to what I know about my own culture, being direct and saying "no" is kind of disrespectful. As a result, when I first [came here], I used to say "yes" to everything. I ended up having a lot of snacks and going to activities that I did not even like or enjoy. From this experience, I learned that Americans appreciate to be direct. The answer you give is absolute for them. They will not care about it again because they already asked, and they do not mind if you say "no." I learned about how to interact with a small slice of American culture. For the future, I will know how to respond to people's offers. I will also be more considerate in this aspect. 
	Communication, Intermediate (Level Three)
Recognizes and participates in cultural differences in verbal and nonverbal communication and begins to negotiate a shared understanding based on those 
differences




